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On Feb. 9, 
Cathy Engel-
bert, a 30-year 
employee of 
Deloitte, was 
elected as the 
fi rst female 
CEO of a Big 
Four account-
ing fi rm. Englebert previously 
served on Deloitte’s board of di-
rectors. She will assume her role 
on March 11.
BUSINESS 8
Deloitte names ﬁ rst female 
CEO of a Big 4 ﬁ rm (p. 9)
Larry David, 
creator of the 
hit series Sein-
feld and Curb 
Your Enthusi-
asm, produced 
and is starring 
in the Broad-
way show, Fish 
in the Dark. Its previews have 
been well-received by audiences 
so far.
ARTS & STYLE 13
Larry David brings laughter 
to Broadway (p. 13)
Hostile behav-
ior from work-
place superiors 
is common in 
the corporate 
environment. A 
new study re-
veals that fi rm 
assertiveness is 
the best way to counter aggres-
sive behavior in the workplace. 
SCIENCE & TECH 15
Workplace hostility is best 
negated by kindness (p. 15) 
Baruch Col-
lege’s men’s 
volleyball 
goes 1-2 after 
win against 
Lehman 
Lightning. Th e 
Bearcats swept 
Vassar at their 
home court but struggled in their 
doubleheader against Stevens 
Institute of Technology and 
Rutgers-Newark.
SPORTS 17
Bearcats lose back-to-back 
games on the road (p. 17)
Senator’s exit sparks debate on accountability
Th e FCC ruled 
on Feb. 26 that 
broadband, 
under the 
Communica-
tions Act of 
1934, will be 
classifi ed as a 
Title II service, 
which means that control of 
the Internet is under the FCC’s 
control and not under the ISPs’ 
imposition. 
FEATURES 12
New FCC law treats Internet 
as common carrier (p. 12)
CALVIN RONG | THE TICKER
BY NICOLE CLEMONS
EDITORINCHIEF
After only 21 days as a Baruch 
College Undergraduate Student 
Government Representative Sena-
tor, Mel Romero, a senior, resigned 
from the position on Monday, 
March 2. Romero resigned after 
several, consecutive resignations 
from all but one member of the 
originally elected USG executive 
board and the chair of inter-club 
aff airs. 
In his resignation email sent 
to the senate and student clubs 
and organizations, Romero made 
several allegations against USG’s 
modus operandi.  
“Th e goal of the Undergraduate 
Student Government, in my eyes, 
was to help students regardless of 
their club/organization affi  liations. 
I found it to be not the case with 
this current government,” wrote 
Romero. 
In an interview with Th e Ticker, 
Romero stated several grievances 
he had with the USG, including 
its relationship with clubs and 
organizations, major account-
ing errors that aff ected appeals 
and budgets, and USG’s overall 
transparency.
CONTINUED ON PAGE 3
Midterm replacements for USG juxtapose the ideal and the practical 
BY STEPHEN ELLIOTT
A democracy of any kind is nothing without the voice of its people. Whether it is 
merely voting among your peers 
over where to eat, or in an elected 
body of fellow 
students in your 
Undergraduate 
Student Govern-
ment, a democracy cannot func-
tion without hearing the will of 
those it serves. Tyranny of opinion 
of any kind among representatives, 
executives or even friends under-
mines the system. And although at 
times it may seem harmless, to let 
practicality overcome procedural 
considerations sets a dangerous 
precedent going forward.
Th roughout the course of the 
2014-2015 school year, the Baruch 
USG has endured challenges rare-
ly faced by an administration. Th e 
resignation of fi ve senators and 
executive board members within 
a matter of weeks demanded ac-
tion. Club leaders feared for their 
budgets and appeals, and involved 
students were unsure of the direc-
tion their USG would take. Th ough 
it is no secret that much of the 
student body is uninformed, for 
those who depend on the func-
tions of the USG, such upheaval is 
nerve wracking. It is increasingly 
diffi  cult to have confi dence in a 
student government struck with 
consistently vacated seats. 
CONTINUED ON PAGE 5
BY REYNALDO CARRASCO
SPORTS EDITOR
After another successful sea-
son, Baruch College’s swimming 
program was awarded three ma-
jor CUNYAC awards and had 
a total of 11 swimmers named 
All-Stars. Andrew Lubrino, Mi-
chael Matskovksy, Jacky Lau, 
Miguel Meza and Jonathan Hla 
were each named All-Stars for the 
men’s team. 
Lubrino won the CUNYAC 
Rookie of the Year award after a 
stellar performance in his fi rst sea-
son. Lau was the last Bearcat to win 
the award and now he is seventh 
and the only active member on the 
top 10 all-time scoring list for Ba-
ruch with 734 points.
Lubrino fi nished third in the 
50 freestyle event at the CUNYAC 
fi nals with a time of 22.91 and was 
also part of the 800 freestyle re-
lay with Marskovksy, Meza and 
Lau, fi nishing in fi rst place. Th e 
same group also fi nished in sec-
ond place in the last event of the 
CUNYAC Championship, the 400 
freestyle relay. Lubrino also shared 
the stage with the three captains, 
Matskovksy, Hla and Lau after they 
fi nished in third place in the 200 
medley relay. 
Matskovksy won CUNYAC 
Sportsmanship of the Year to cap 
off  his fi nal season as a Bearcat. 
Matskovksy won the 400 I.M. in the 
CUNYAC fi nals and also fi nished 
second in both the 1,650 freestyle 
and 200 I.M events.
CONTINUED ON PAGE 17
Baruch swimmers close eventful year 
with 3 CUNYAC awards, 11 All-Stars
COUNTERARGUMENT
Pragmatic politics right the ship. Murky methods defeat democracy.
BY MIKHAIL RELUSHCHIN
It is clear that Baruch College’s Undergraduate Student Gov-ernment has courted contro-
versy in recent months, naturally 
inviting a certain degree of specu-
lative cynicism. Th is cynicism is 
misplaced at best; when consid-
ering the ongoing developments 
in USG, it pays to keep a fi rm grip 
on the reality of student life.
Th e rapid-fi re resignations of 
four USG offi  cials created a series 
of issues that are more urgently 
felt by the day. Th ese resignations 
left the executive board with only 
one elected offi  cial, President 
Connor Levens, and the resigna-
tion of Ana Belen Gomez Flor, 
chair for inter-club aff airs, vacat-
ed a USG offi  ce vital to most Ba-
ruch clubs and organizations. 
Taken together, these resigna-
tions create an atmosphere where 
members of Baruch’s student 
body do not know what to expect. 
For one, club leaders have lost an 
important contact 
in USG. Likewise, 
many of the re-
signed members 
were highly active, building con-
nections with other organizations 
in and beyond Baruch. Finally, 
student representative senators 
are vacating their seats in order to 
step up into larger, vacated posi-
tions, meaning the student body 
at large is losing representation. 
CONTINUED ON PAGE 5
HAI YU | THE TICKER
In wake of Mel Romero’s abrupt resignation, Baruch USG addresses transparency concerns.
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Roughly 2,900 college appli-
cants applying to the 60 cam-
puses in the State University of 
New York check a box disclosing 
whether they have been convict-
ed of a felony. Checking the box 
leads to extensive background 
checks that end with people who 
give up on the process. While it 
does not guarantee rejection, 
marking off  the box may warrant 
scrutiny that makes applying to 
college discouraging for many 
students. Some offi  cials believe 
that the college environment 
will be too much for ex-felons 
to handle, claiming that the ex-
posure to recreational drugs will 
tempt these people to give in. 
Several advocates have pushed 
for eliminating the box, insist-
ing that these people are try-
ing to get an education and not 
commit crimes.
_________________________ 
Gov. Andrew Cuomo’s Start-
Up NY proposal will withhold 
10 percent of aid for SUNY and 
CUNY schools if they do not sub-
mit “performance improvement 
plans” and provide $30 million 
in bonus funding. In addition, 
one of his plans is to provide fi -
nancial incentives to campus 
presidents who “provide proven 
leadership” through the Start-
Up NY Program, which creates 
tax-free zones for new and ex-
panding businesses on or close 
to college campuses. In his con-
tinuing push from enrollment-
based funding to performance-
based funding, many have been 
angered as they believe there 
are other ways to use state funds 
for colleges that are in dire need 
of support.
_________________________ 
Th e charter advocacy group 
Families for Excellent Schools 
plans to continue to grow and 
protect New York state’s charter 
sector with its new campaign, 
“Don’t Steal Possible,” highlight-
ing test scores in New York City’s 
worst district schools. In support 
of the group’s mission, charter 
groups like StudentFirstNY and 
Success Academy have joined 
to rally in Albany to call for an 
“end” to the crisis, according to 
a report by Capital New York. If 
Gov. Andrew Cuomo’s charter 
cap is approved, the number of 
charter schools will increase, 
which will help to further elmi-
nate criticisms that charters do 
not enroll enough high-need 
students. 
_________________________ 
CUNY’s Accelerated Study 
in Associate Programs can be 
used as an example for Presi-
dent Barack Obama, whose call 
for free community college has 
little hope of making a diff er-
ence. ASAP has proved to be a 
successful national model, as a 
study done by research group 
MDRC reveals that 40 percent of 
ASAP students had graduated, 
which is well above the national 
average of 22 percent. With ben-
efi ts like free tuition, MetroCards 
and textbooks, ASAP requires 
students to enroll full-time and 
take a seminar that teaches goal-
setting skills.
_________________________
COMPILED BY 
EDWIN MOREL
N e w s  B r i e f s
BY EDWIN MOREL
STAFF WRITER
Campaigns, hotlines and ideas 
to arm students with weapons 
have all arisen as potential ways to 
curb sexual harassment on college 
campuses across the country. 
Gov. Andrew Cuomo launched 
a campaign on Feb. 26 titled 
“Enough is Enough,” which looks 
to establish a policy on college 
campuses that will address the is-
sue of sexual assault. While the 
policy is already active in SUNY, 
Cuomo aims at making it a state 
law that will apply to all col-
leges and universities in New 
York state. 
“We’re protecting women on 
SUNY campuses,” Cuomo said at 
a press conference in Albany. “We 
should protect women on every 
campus in the state of New York.”
For this campaign, he has es-
tablished three major points: to 
be made aware of the defi nition 
of affi  rmative consent, to establish 
a statewide amnesty policy that 
grants victims on-campus immu-
nity from certain campus policy 
violations and to create a sexual 
violence victim and survivor bill 
of rights.
Th e bill of rights for victims 
of sexual assault will keep stu-
dents well-informed about what 
resources are available to them 
as well as a system that imple-
ments training for administration 
and students. 
In addition, the New York State 
Police has announced a 24-hour 
hotline, which will be available to 
respond to any sexual assault calls 
throughout the state. Th e state po-
lice has also designated specially 
trained offi  cers who will respond 
to campus-related sexual assault 
calls, according to State Police Su-
perintendent Joseph D’Amico.
Th ese programs are focused on 
a younger group to be more open, 
to help and provide options for 
students who feel infl uenced by 
outside pressure.
While tackling a sensitive issue, 
Cuomo is attempting to make it 
more of a criminal matter than a 
school issue. Th is is due, in part, 
to the fact that many universities 
have tried to keep sexual assault 
as an internal issue to protect the 
reputation of their school.
“You can go to the town po-
lice, the city police, the county 
police or the state police,” said 
Cuomo. “It is not a campus mat-
ter. It is not an academic matter. If 
the woman is accusing the perpe-
trator of a possible crime, that’s a 
criminal matter.” 
Some lawmakers intend to tie 
the issue of sexual assault to the 
campaign to arm students, ac-
cording to Th e New York Times 
editorial “Campus Life and Guns.” 
“If these young, hot little girls 
on campus have a fi rearm, I won-
der how many men will want to 
assault them. Th e sexual assaults 
that are occurring would go down 
once these sexual predators get a 
bullet in their head,” told Republi-
can Nevada Assemblywoman Mi-
chele Fiore, who is also a sponsor 
of the bill, Th e New York Times. 
While there are several law-
makers in 10 states who are sup-
portive of the campaign to arm 
students, others are reluctant due 
to past shootings, such as the one 
from Virginia Tech in 2007. Anoth-
er question to be taken into con-
sideration is whether the legaliza-
tion of arms at college campuses 
will ultimately be used against a 
victim of sexual assault.
Legislatures join Cuomo 
to address sexual assault
Reporters share insight
BY KINDRA COOPER
CONTRIBUTING WRITER
War correspondents risk their 
lives everyday on the frontlines of 
war and armed confl ict, but vio-
lence caused by the Islamic State 
in Syria has become such a threat 
that major news organizations 
like Th e New York Times have 
stopped assigning reporters on 
the ground. Journalists are now 
tasked with fi nding new inroads 
into decoding the unfolding chaos 
in the Islamic State. For Wall Street 
Journal video journalist Reem 
Makhoul, this meant months of 
lead generation to fi nd credible 
sources and verify their identity. 
Her recent interview with anti-
Islamic State activist Abu Ibra-
him al-Raqqawi (name changed 
for anonymity) put the work of 
his guerrilla group, “Raqqa is 
Being Slaughtered Silently” on 
spotlight. He tracks the Islamic 
State’s executions and jihadi ac-
tivity in a bid to someday overturn 
the group. 
“I had been in touch with him 
for months, and before we inter-
viewed him we had to verify his 
story, that he is really from Raqqa 
and is who he says he is,” Makhoul 
said during the “Crises Reporting 
in a Volatile World” panel spon-
sored by Dollars & Sense at Baruch 
College on March 3. 
Also in attendance were Pulit-
zer Prize-winning photojournalist 
Adrees Latif from Reuters and Th e 
New York Times metro reporter 
Stephen Farrell, who shared the 
everyday experience of newsmak-
ers risking it all for the perfectly 
timed photograph or exclusive. 
For Farrell, his fail-proof tool on 
the fi eld is his senses. “If you close 
your eyes and just wait for a min-
ute or two, you can suddenly pick 
up sounds and smells, and you 
just sense the place in a diff erent 
way,” he said. 
While reporting in Iraq in 
2003, shortly before American 
troops landed in Baghdad, Farrell 
detected a noxious smell in the 
air—burning oil, which the Iraqis 
had ignited to defl ect U.S. bomber 
planes. Farrell used this power-
ful imagery in his report, writ-
ing, “Th e war is so close you can 
smell it.” 
Needless to say, warzone 
reporting is an assailment on 
the senses, the psyche, one’s 
stamina and is fraught with split-
second, life-or-death decisions. 
Latif advised covering street 
protests as a way to gauge one’s 
comfort level. 
“Th e best footage that came 
out was people getting off  the 
train and just videoing the scene 
as they walked down the tracks 
to safety,” Farrell said, speaking of 
the recent train-SUV collision in 
Valhalla, White Plains.
“A lot of what we do now is 
about verifi cation, collating it, 
curating it, checking it, getting 
names of people, witnesses off 
those images. Hours 1 and 2 [after 
the incident] are almost always 
dominated by citizen media.” 
Th e panel brimmed with sto-
ries of the bodily dangers of crisis 
reporting—from Makhoul’s expe-
rience of a missile falling just a few 
feet shy of her car to Farrell’s kid-
napping by Libyan rebels. 
“As we drove up to the check-
point, the rebels we’d been with 
seconds before opened fi re, so we 
were caught in the middle of a hail 
of bullets,” he recounted. 
For Latif, medical training and 
protective gear have proved in-
dispensable. “I have a basement 
room, and from left to right, it’s all 
organized for diff erent weather, 
diff erent desert and tropical forest 
conditions, jackets, diff erent types 
of socks, helmets, you name it.”
Intolerant ideologies grow on college campuses
BY MIGUEL SANCHEZ
STAFF WRITER
Th e National Demographic 
Survey of American Jewish Col-
lege Students 2014 Anti-Semitism 
Report unveiled growing cases of 
anti-Semitism on college campus-
es, reporting that more than half 
of Jewish students have witnessed 
or been subjected to anti-Jewish 
harassment. 
Th e joint study from Trinity 
College and the Louis D. Brandeis 
Center for Human Rights under 
Law revealed that 54 percent of 
Jewish students have witnessed or 
have been subjected to anti-Jewish 
harassment in college. 
Th e 55 colleges and the 1,157 
Jewish students who participated 
in the six-month survey, from 
September 2013 to March 2014, 
were kept anonymous to protect 
students from further alienation. 
But, the uniformity in cases of 
anti-Semitism in public and pri-
vate institutions led the study’s re-
searchers, Barry Kosmin and Ari-
ela Keysar, to strongly consider the 
growing number of incidents as a 
“nationwide problem.”  
“Th at a majority of Jewish stu-
dents felt that they had suff ered 
or witnessed incidents of anti-
Semitism on the college campus 
in only one academic year was 
an unexpected fi nding, which re-
quires very serious investigation,”
according to the report.
Th e report revealed that 631 
Jewish students of the 1,157 being 
surveyed, 54 percent, have claimed 
anti-Jewish harassment in their 
college, and 29 percent reported 
that the anti-Semitism was from 
other students. Student anti-Semi-
tism, according to the study, holds 
the highest form of any type of ha-
rassment, with clubs and societies 
following with 10 percent.
Th e number of cases involving 
harassment could possibly be larg-
er than what has been recorded, 
due to under reporting.
“One reason might be a belief 
that the authorities are not sympa-
thetic to such complaints; another 
perhaps might be fear of worrying 
parents and family; or that some 
students simply are unaware of 
the process for reporting such in-
cidents,” wrote the researchers, de-
scribing why incidents might have 
been under reported.
Th e type of students from the 54 
percent of participating students, 
who reported witnessing or being 
harassed for their religious belief, 
ranges. However, it is evident that 
these cases often occur during 
early adulthood while students are 
attending college. 
According to the Pew Research 
Center’s 2013 survey of U.S. Jews, 
22 percent of Jews aged 18 to 29 l 
reported being called off ensive 
names during 2012. Older groups 
reported fewer cases, however, 
with 6 percent of those aged 50 to 
64, and only 4 percent of those 65 
or older stating they were called 
Jewish slurs in 2012. 
“Th is troubling societal incivili-
ty statistic suggests that young Jew-
ish adults are more than fi ve times 
more likely to be the targets of this 
form of anti-Semitism than older 
Jews,” read the report.
Th e region with the highest 
concentration of anti-Semitic in-
cidents is the South. Th e South’s 
public schools are responsible for 
70 percent of the Jewish students 
who have witnessed or have been 
subject to harassment, which is 
more than in any region for public 
and private schools.
Th e study highlighted that al-
though Orthodox Jewish males 
are the more likely targets for 
anti-Semitism, as they are easily 
identifi able because of traditional 
religious clothing, this is not the 
case on college campuses. Instead, 
Conservative and Reform Jew-
ish women are more likely to be 
victims than Orthodox men.
“Jewish women seem to feel 
more vulnerable on campus, with 
59 percent of female students ver-
sus 51 percent of males telling 
us that they have personally wit-
nessed or experienced anti-Semi-
tism,” said Keysar. “Th is gender gap 
is alarming and needs to be further 
explored.” 
In all regions of the nation, ex-
cept one, public schools reported 
higher cases of anti-Semitism. Th e 
Northeast region is the only region 
in the study to report higher cases 
of anti-Semitism in private schools 
than in public schools. A possible 
reason why public schools in the 
Northeast have fewer cases of anti-
Semitism is because schools in that 
region are more diverse and sensi-
tive to other religious practices.
Th e report of anti-Jewish inci-
dents was infl uenced by the war 
on the Gaza Strip. Th e researchers 
noted that the study ended prior to 
the war but presumes the lead up 
to it caused the spike in incidents 
nationwide. Th e study acknowl-
edged the growing aggression 
among students who opposed Is-
rael’s decision to use force against 
Hamas as a contributor to the 
increasing cases of anti-Semitism. 
“Th e divestment campaign and 
other anti-Israel campaigns on this 
campus are intertwined with ram-
pant anti-Semitism. After a wide-
spread anti-Israel/anti-Semitic 
attack earlier this year the univer-
sity issued a weak response. Jewish 
students . . . want to know that our 
University stands by us,” said an 
anonymous student for the voices 
section of the study. 
WWW.TRINCOLL.EDU
Keysar (left) and Kosmin surveyed students about encounters with anti-Semitism.
“This troubling societal incivility statistic suggests that 
young Jewish adults are more than ﬁ ve times more likely to be 
the targets of this form of anti-Semitism than older Jews.”
WWW.TRINCOLL.EDU
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“What I would argue is that since 
it is [student] activities fees, and 
it’s not just one person—it’s theo-
retically the whole undergraduate 
student body—all of the numbers 
should be public, including their 
budget, their expenses, the amount 
of money that’s allocated for cer-
tain things, such as improvements 
on campus and obviously appeals 
and club budgets,” said Romero.
USG President Connor Levens 
explained that the accounting er-
ror regarding appeals from the Fall 
2014 semester goes back to the 
2013-2014 USG. USG controls three 
diff erent budgets: operational, pro-
gramming and the USG/Clubs and 
Organizations budget. Th e opera-
tional and programming budgets 
are for USG’s internal fi nances in-
cluding co-sponsorships, events 
and resources. 
“In May 2014, at a BOD [board 
of directors] meeting, the USG allo-
cated an excess of $8,000 to clubs. 
At that meeting, the BOD decided 
to cut $8,000 from the clubs and 
[organizations],” Levens said. 
Instead of cutting diff erent 
amounts from several clubs and 
organizations to total $8,000, the 
board cut $8,000 from the West In-
dian Culture Club with the provi-
sion that the 2014-2015 board rein-
state the club’s budget at the start of 
the Fall 2014 semester. “We wanted 
to make sure that we could do that 
as soon as possible, and we worked 
with the Offi  ce of Student Life to 
make sure that they knew about 
this,” said Levens. Th e club’s budget 
was reinstated in September 2014, 
according to Levens.
WICC was not the only club af-
fected by the 2013-2014 fi nancial 
miscalculations. “What killed us 
was, last year’s USG made a lot of 
fi nancial errors in the treasury de-
partment. Th ey made a lot of fi nan-
cial accounting errors. WICC is not 
the only one,” said Levens. 
“Th ey promised NABA [National 
Association of Black Accountants] 
that they can go on a trip in June, 
but they didn’t understand—this is 
last year’s USG—that, by the time 
[NABA] were ready to go on their 
trip in June, [USG] never got the 
money to [NABA].”
Since Levens does not have 
the authority to call a USG senate 
meeting during the summer vaca-
tion and did not have signing pow-
er until July 1 last year, NABA used 
$6,000 from private funds and re-
quested USG for a reimbursement. 
Th e current USG had to allocate 
$14,000 to the two clubs at the start 
of the Fall semester. Th e total USG/
Clubs and Organizations budget 
line for appeals for the fi scal year of 
2014-2015 is $69,418. 
In September and October, the 
senate allocated $8,626.18 and 
$8,553 for appeals; the board ap-
proved both. In November 2014, 
the senate ran into problems al-
locating club appeals when the 
senate allocated $30,899.08 for 14 
club appeals. 
Usually, the appeals committee 
allocates little less than half of the 
budget in the Fall semester to leave 
a cushion for the Spring semester 
as clubs hold more events during 
the Spring. If approved, the alloca-
tion in November would take well 
over half of the total appeals bud-
get. Since the senate does appeals 
on a week-to-week basis, the senate 
table did not initially recognize the 
total allocated amount. 
“Th e senate didn’t get that. [In-
stead] of keeping it balanced, they 
said we’ll increase one club, and 
then another, and then another, 
and that’s how we got to that partic-
ular situation,” explained Levens. 
Th e USG Executive Board and 
Appeals Committee cannot vote 
on club appeals. In case of a tie, as 
of March 6, the USG president can 
vote to break the tie. 
Christopher Eubanks, current 
USG treasurer and former chair of 
appeals, said that along with the 
$14,000 that needed to be paid at 
the start of Fall 2014, the number of 
club appeals for conferences “dou-
bled [from] the previous year.” 
Th e board had given Levens the 
authority to reallocate the amounts. 
Levens, in turn, worked with the 
entire executive board, chair and 
former vice-chair of inter-club af-
fairs, chair of fi nance committee 
and USG Senator Daniel Dorn-
baum to reallocate the appeals.
“I rearranged the entire system 
and once that was done, I gave it to 
the appeals committee and said, 
‘Now you go to meet with clubs and 
tell them what’s going on.’ Num-
bers are fl exible, and they did that 
and it worked out. Clubs got less 
than what it was that they were ap-
proved for by the senate, but they 
got money and the board was hap-
py,” Levens continued.  
Benjamin Chatham, former 
vice-chair of appeals, who worked 
with Levens on reallocation, ex-
plained that if the board disagreed 
with just one of the appeals pre-
sented, the entire set is rejected. 
A rejection in November would 
mean that another approval would 
only happen in February after an 
inter-session break. Clubs would 
not have received appeal money 
for events for the rest of Novem-
ber, December or early February. 
“Th at’s why that was such a tense 
issue, but they amended it to allow 
us to reallocate [the appeals],” ex-
plained Chatham. Th e amount al-
located for the November appeals 
was thus lowered to $16,355.24.
When Romero spoke to club 
members about the appeals situ-
ation, he said students were 
questioning why there was a low 
amount of money available.
“An answer that I received was, 
‘Oh well, we’re trying to clean up 
last year’s mess; we inherited this 
and now we have to clean it up. 
Th at’s why we can’t necessarily 
fund everything,’” Romero claimed. 
“But what I would argue is I know 
that some people from Next Gen 
were on last year’s party [2013-2014 
USG]. [Th ey] should’ve already 
known. You mean to tell me that 
they didn’t know they were spend-
ing more than half of the appeals in 
one semester?”
During the senate meeting on 
March 3, Arlenis Perez, president 
of ASEDOM, Baruch’s Dominican 
Student Association, presented to 
the senate table a letter of concern 
regarding the several consecutive 
USG resignations since January 
and the aff ect it has had on club life. 
“Since Ana Gomez, chair of 
inter-club aff airs, has resigned, it 
has become diffi  cult for our orga-
nization to foster a relationship 
with USG,” said Perez in her letter. 
“If one person leaving aff ected our 
organization, we can only imag-
ine what type of aff ect it has had 
on campus life for the rest of the 
student body.”
In a joint memorandum to Ba-
ruch’s undergraduate students, 
former executive vice president-
Michael Harris, former treasurer 
Jane Ha and former secretary Ve-
ronica Gavryushenko stated, “We 
acknowledge that our resignations 
were somewhat simultaneous with 
each resignation coming one week 
after the other. As student leaders, 
our reasons to resign individu-
ally vary, but none of our reasons 
were directed in a negative way 
toward anyone on our team or the 
team itself.” 
In her personal resignation 
email, Gomez Flor cited “health 
reasons and personal reasons” as 
her cause for resignation.
As the new chair of appeals, 
Chatham, said he understood the 
frustration club leaders have. “I was 
a club leader, and if I were to not 
get money for an event that I really 
wanted, I would be upset. But it’s 
important that [clubs] understand 
what happened,” said Chatham. 
After the adjustments were 
made, Levens said the amounts in 
the USG/Clubs and Organizations 
budget were stabilized. “We spent 
48.31 percent, so we were right on 
target, and that was at the end of 
Fall after the senate allocated over 
budget. Just to be clear, they did 
allocate over budget, but we never 
left the Fall going over budget,” 
said Levens. 
On Feb. 3, the senate table al-
located approximately $8,000 in 
appeals for clubs after asking the 
board for an early meeting date to 
approve club appeals. “[We] had 
the meeting on Feb. 3 in an eff ort 
to allow clubs to get their money 
by Feb. 10. [Th at] way, they can 
have money through the next 
board meeting, which is going to be 
March 19,” said Levens.
During a meeting on Feb.17, the 
senate allocated $900 in appeals. 
As of Feb. 17, the total amount al-
located to clubs for the 2014-2015 
fi scal year was $43,127.42, and the 
total remaining balance for appeals 
in its specifi ed budget is $26,290.58.
Eubanks stated that, after the re-
allocation, the appeals committee 
made adjustments in its method of 
handling club appeals including a 
cap on the number of conferences 
appealed for at once.
Director of Student Life Shadia 
Sachedina has been unable to 
reach Romero. “I have reached 
out to Mel but have not heard 
from him. I am always available 
to talk if and when he wishes,” 
said Sachedina.
Additional reporting by Mary Pau-
line Pokoradi and Damla Bek.
USG senator’s abrupt departure sparks debate on accountability
BY EDWIN MOREL
STAFF WRITER
WBMB, Baruch’s College radio 
station, took over the Multipur-
pose Room on March 5 to host 
Th rowback Th ursday, a night dedi-
cated to classic music and vintage 
gaming that gave students the 
chance to turn back the clock and 
‘turn up.’
Th e station’s party was inter-
esting, with the room divided into 
three sections plastered with post-
ers of infl uential music fi gures like 
Wu-Tang Clan and Biggie Smalls. 
Th e separation gave students the 
option to dance, watch videos and 
play games. “It was a risk to sepa-
rate the room, but it turned out to 
be a success in the end,” said Jar-
ret Summor, operations director 
at WBMB.
Th e success was evident in stu-
dents huddling in circles across 
the fl oor, dancing and connecting 
with one another through the mix 
of Spanish and hip-hop music, 
which defi ned the late 1990s and 
early 2000s. Whether it was Lenny 
Kravitz or Kris Kross, students were 
singing along. 
“I just wanted everything to go 
well and for everyone to have fun 
so that they would remember that 
WBMB hosted it, and they start 
listening to the school radio,” said 
sophomore Dakelyn Diaz, head DJ 
at WBMB who took over the dance 
fl oor for most of the night.
Th e separaated lounge area al-
lowed students to reminisce over 
the throwback music videos that 
were streamed throughout the 
evening. 
“It brought me back to my child-
hood but at the same time allowed 
me to have a good time,” shared se-
nior Allen Meyerovich, marketing 
major, who attended the event. 
Aside from streaming videos, 
the lounge area off ered students 
the chance to compete in Super 
Mario Brothers through an emu-
lated classic Nintendo Entertain-
ment System. People lined up to 
get a turn and take a break from 
dancing, specifi cally some seniors 
who seemed to be most connected 
to the event. 
“A lot of people are graduat-
ing this year, and this gives them 
the opportunity for them to take a 
break from schoolwork and look 
back at their childhood memories 
through a night that they won’t for-
get,” claimed senior Patrick Mur-
phy, general manager of WBMB. 
“You see how diverse the Baruch 
community actually is,” said junior 
Brandon Knight, business commu-
nications major, who was taking in 
the environment of the night from 
the lounge area. “It’s cool to see the 
school try something new to bring 
everyone together.”
Th e turnout of the event was 
great, with over 100 students at-
tending the nostalgic, multifacited 
night, and was great comeback for 
the radio, since they had to cancel 
last year’s A Night to Remember 
event due to a storm. 
Nostalgia radiates at TBT
AGATA PONIATOWSKI | THE TICKER
Students could not help but become 
entranced by the sounds of yesteryear.
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It made little sense on the outside why so many left 
their elected positions at once.
Th ough brief statements were made regarding 
the resignations, they were strictly in reference to the 
relection process. Th ey did not assuage any fears nor 
did they inform the student body of signifi cant de-
tails of the situation. Th at’s not to say that every de-
tail needed to be shared, but to many it felt as though 
there was an intentional lack of transparency. 
Recently, emails circulated to club leaders from 
current and resigned senators spoke about the ac-
tions of the USG. A disgruntled former senator de-
tailed the reasons for his resignation, 
citing their secrecy and nepotism. 
In response, another sent an email 
that rehashed USG’s goals, before 
announcing a Town Hall event for questions. It did 
not address any of the diatribes levied in the previous 
email, opting for the high road. Th e thinly veiled dam-
age control response, though sincere, has only exacer-
bated the impression that USG is in troubled waters.  
Th is impression stems from the most egregious of 
their mistakes: the replacement process. Th ough enu-
merated in the constitution, the replacement process 
for vacated seats on both the executive board and the 
senate is fundamentally undemocratic. When a mem-
ber of USG resigns, a search committee is formed that 
decides on a replacement from a pool of applicants. 
While on paper this is done for the sake of effi  ciency, 
it gives way to favoritism. Th e apparent lack of trans-
parency, paired with the lack of oversight, does little 
to inspire confi dence in a USG that has struggled so 
much through their terms in offi  ce. 
While effi  ciency is important, democracy should 
triumph over that. Students vote for their representa-
tives to protect their interests not to consolidate their 
power. Th ough student government is a low-stakes 
game, and admittedly can do little harm to students 
in the long run, the principles that the organization 
are supposed to embody should not simply be aban-
doned in the name of productivity. 
Th e fact that they can constitutionally fi ll seats 
with essentially whomever they please is contradic-
tory to the election process. Why should a student 
bother making their voice heard if their elected rep-
resentatives could be replaced by anyone by means of 
search committee?
While it is not their fault for following procedure, 
the system has been revealed to be alarmingly un-
democratic. Democracy is deliberately ineffi  cient so 
as to prevent situations like this from arising. On all 
levels, these principles should be followed. 
Opinions
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Mel Romero’s candid resignation from Baruch College’s Undergrad-
uate Student Government has disrupted the spate of amiable depar-
tures of senior offi  ceholders from the elected body since the beginning 
of the semester. However, the abruptness of his resignation—Romero 
was elected to the senate less than a month ago—was overshadowed by 
the sweeping allegations he made against the student government in 
an email announcing his resignation.
Romero, by the time he left, concluded that USG was not helping 
students, that it had failed in its duty to be transparent and informative 
and that favoritism prevailed within the organization. While the verac-
ity of these allegations may be questioned, this episode invokes a seri-
ous question about how readily, adequately and openly USG has made 
information available to its electorate, the students.
One of, if not the biggest, challenges of running a student govern-
ment is that each offi  ceholder has at least one more job: that of a stu-
dent. Practically speaking, academic engagement places a limitation on 
the extent to how involved an elected member of student government 
can be in governance. Th at, however, must not be an excuse for not de-
livering on campaign promises, or, at least, offi  cial responsibilities. 
Accountability is the mark of good governance; it is not dispensable. 
If student government is representative of aspirations of the electors, it 
is refl ective of attitudes of the elected. Commitment, therefore, should 
be demonstrated not just iterated. Th e USG is in charge of disbursing 
around $400,000 annually to 130 student clubs. And in an era of popu-
lar association between mistrust and government, the approach to 
transparency needs to be recalibrated from reactive to proactive.
In light of recent events, Baruch USG has announced a town-hall 
meeting on March 24, when current USG senators will be meeting 
students and answering questions. We commend this step as a sin-
cere attempt to reconnect with students, each of whom is represent-
ed by a senator. We encourage students and club leaders to apply 
this exercise to both gain a broader understanding of the workings 
of their government and to stimulate an environment conducive to 
reciprocal exchange. 
At the same time, we call on Romero and all student leaders to foster 
continued engagement on issues of accountability and transparency 
at college. As forthcoming as he has been with his grievances, he now 
needs to directly address his concerns to USG, the Offi  ce of Student Life 
and the greater student population at Baruch. After all, a student gov-
ernment is a prototype of a broader public institution, and our engage-
ment with the USG is an exercise in active citizenry.
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Former CIA director and CUNY adjunct lecturer David Petraeus 
reached a plea agreement with the U.S. Department of Justice for di-
vulging classifi ed information to a journalist who was both his mistress 
and biographer. Th e agreement recommends a two-year probationary 
period and a $40,000 fi ne for the general. What makes this situation in-
teresting is not the plot of Petraeus’ rise and fall from signifi cant posi-
tions of prestige but the glaring inadequacies of the Justice Department 
now exposed by this tale’s fi nale.
Under the Obama administration alone, eight diff erent people have 
been prosecuted under the Espionage Act for allegedly leaking classi-
fi ed information, and there were only three such prosecutions up un-
til 2009. Instead of taking sides with the likes of Edward Snowden, the 
government, or opining on the role of leaking classifi ed information, 
prosecutors should be consistent in how they handle these situations.
When a ranking member of the government is caught leaking infor-
mation to his mistress and the entire thing is documented, why is he 
not aggressively prosecuted with the same ferocity as other cases?
Th is probably boils down to political ties and clout, but neither of 
those two things should serve as a defense in the justice system.
Petraeus plea signifi es larger issues
CONTINUED FROM FRONT PAGE
Here, practical needs must be satisfi ed. During 
USG meetings, club offi  cers have begun voicing their 
anxieties, which are due to either broken communi-
cation with the USG at large or continuing issues re-
lated to budgets. A fully staff ed body of executives and 
senators must address these issues, as it is not fair that 
Baruch’s many student organizations must make im-
portant decisions in an uncertain climate.
To that end, the appointment of offi  cers by a search 
committee is perhaps the best solution to a bad situ-
ation. Its benefi ts are threefold: the committee in-
cludes the offi  cer vacating their post, meaning they 
can choose a person who they be-
lieve can do the job, the committee 
includes the other executive offi  cers, 
who need an offi  cer they can work 
with eff ectively, and the process can be quick, result-
ing in an expedited return to normal USG function. 
It is important not to understate the utility of fol-
lowing such a process. Th e alternative, and perhaps 
the more democratic option, is to hold another elec-
tion. Th is would involve registering new and numer-
ous candidates, placing voter booths in the congested 
cafeteria as well as a truncated campaign,—one that 
could not adequately vet incoming offi  cers. Such 
elections, aside from being an unnecessary logistical 
hurdle, could not come at a worse time for the USG. 
Social fraternities, still faced with the developments of 
last year and a freeze on recruitment, remain a conse-
quential topic for the USG. Many clubs are still tugging 
at the USG’s purse strings for events this semester, in 
the shadow of an appeals process that is strapped for 
cash. Th e entire process approaches redundancy giv-
en that another full USG election is only months away. 
Th e democratic argument obviously comes from 
a good place. It is important for the student body to 
be involved in the selection of its student leaders. 
But in last year’s USG election, a total of 1,976 ballots 
were cast in the election. Next Gen Baruch, the party 
that almost swept the offi  ces of the USG for the years 
2014-2015, came in with a mandate granted by barely 
13 percent of the electorate. Cirque-du-Soleil levels 
of mental gymnastics would be necessary to justify 
the single-digit voter turnout that a USG by-election 
would muster, all to fi ll a roster of empty USG seats 
that will expand in the coming weeks.
Th ese are the realities of how USG functions. Wheth-
er these realities can or should be changed is perhaps 
a question that will not be addressed in this iteration of 
USG. In the meantime, USG should have the ability to 
right its ship, build on existing accomplishments and 
allow leaders to end their terms on a high note.
USG and democracy: ideal or practical
Replacement elections defeat the purpose of a 
democratic, representative government.
Sometimes student government must be prag-
matic when it comes to righting the ship.
STEPHEN ELLIOTT
Chivalry is dead” is a cliched phrase without much rea-soning behind it. Th e con-
cept of chivalry developed around 
the 11th century, established as a 
code of conduct for knights, con-
sisting of everything from manners 
and honor to profi ciency in war. 
Since its inception, the exact 
meaning of the code has been re-
interpreted frequently and adapted 
into diff erent forms. 
Obviously, the aspects of chiv-
alry that involved medieval combat 
and waging war are outdated in 
modern society, but the morals and 
courtesies that constitute the code 
are far harder to get rid of.
Today, chivalry carries the con-
notation of behaving properly to-
ward women. Th is idea can be in-
terpreted in many ways. Some of 
the most popular interpretations 
include treating a woman as if she 
is in constant need of protection or 
performing simple old-fashioned 
tasks for her, such as pulling out her 
chair at the dinner table. 
Th is may sound appealing to 
some, but many women feel that 
this behavior is outdated and in-
sulting. In fact, many believe that 
the concepts of feminism and 
chivalry cannot coexist and that 
chivalry, by nature, is demeaning 
to women. 
One idea of chivalry back in the 
time of knights was the idea of de-
fending and respecting the weak. 
Th is included the poor, less fortu-
nate and, in many cases, women. 
As such, many women believe 
that chivalry demeans them, per-
ceiving them as weak, frail beings 
that must rely on a man. Th is line of 
thinking is as outdated as the mili-
tary techniques that the code was 
once known for. 
In truth, feminism and chivalry 
can do more than coexist; they can 
complement each other well. Th e 
premise of being chivalrous to-
day is to be respectful and kind to 
whomever you are dealing with. 
One should strive to be these things 
to all people, regardless of their sta-
tus, wealth and gender. 
Treating women courteously 
and as equals is something that 
should be done because they are 
people not because they are wom-
en. When people claim that chiv-
alry is dead, what do they really 
mean? Do they truly believe that 
men have stopped treating women 
with respect and courtesy or have 
people just become more abrasive 
to one another in general? 
While it is hard to say what the 
cause of this debate is, to claim 
that chivalry is dead is to claim that 
there are no worthwhile values left 
in man. 
Chivalry has taken on many 
forms in the hundreds of years that 
it has been around, but the main 
idea has always remained: to be a 
good person.
-Gabriel Marrero
Corporate Communication ’16
Chivalry is complementary to feminism
MIKHAIL RELUSHCHIN
COUNTERARGUMENT
“
Despite popular assumptions, demonstrating courteous and polite behavior does not demean women.
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On March 2, a student briefl y 
involved with the Undergradu-
ate Student Government sent an 
email to members of club life de-
nouncing many of the things that 
we, as the student government, 
are supposed to represent. Th e 
intent of this column is to clear up 
any confusion caused by these ac-
cusations, in addition to providing 
a means to contact us in case you 
have any questions.
To start, the goal of USG is to 
broaden the number of educa-
tional opportunities available 
to students, to facilitate extra-
curricular activities, and to rep-
resent, promote and protect the 
interests of the undergraduate 
students at Baruch College. To 
date, we have worked to fulfi ll
these duties.
Th is often means we must uti-
lize all of our resources to help 
several types of students on our 
campus: everyday students com-
muting from home or work, club 
leaders who invest an enormous 
amount of their spare time in the 
life of this campus, working par-
ents who are responsible for other 
lives before grades, and student 
veterans who we are happy to call 
our classmates. 
No college has adequate re-
sources in order to provide a high-
level of service to each of their 
students, but college communities 
can surely work with their student 
governments to make sure their 
students are being heard. And 
since we fi rst entered offi  ce in July 
2014, Baruch has done a tremen-
dous job of working with us to do 
just that.
Second, and as part of our re-
sponsibilities, it is our mission to 
be transparent. 
We, of course, meet the bare 
minimum: student senate minutes 
are online, our meetings are open 
to the public, and any student can 
join any committee in the USG. 
We also have an open-door policy, 
make use of this weekly column 
for students to reach out to us, and 
we set a requirement for our mem-
bers to attend weekly events held 
in our community.
Th ese are important things that 
matter to us as students serving in 
your student government, but if 
you are not happy, we encourage 
you to reach out to us. 
For those who have not at-
tended a USG meeting before, 
this Tuesday is going to mark our 
seventh for the spring semester 
and our 22nd this year. We meet 
at 5:30 p.m. every Tuesday in VC 
3-270 and hope to see you there. 
Refreshments will be served.
We hope that this column 
helped inform you a little more 
about what the USG has been 
working on lately and how to get 
involved. 
If you are interested in learning 
more about USG please reach out 
to us in our offi  ce at VC 3-275 or 
email me directly.
Connor Levens is the president of 
Baruch USG. He may be reached at 
connor.levens@usgbaruch.com.
All undergraduates are 
served by Baruch’s USG
CONNOR LEVENS
FRONT&CENTER
Republicans are a baseless party
A long time ago, I was a self-proclaimed conservative libertarian, wary of govern-
ment and worshipful of private 
enterprise. I also identifi ed as a 
Republican. My extremely young 
mind thought it could purposeful-
ly defend and promote Republican 
ideals, such as former President 
George W. Bush’s War in Iraq, sav-
ing big businesses from crippling 
government taxes, the idea that 
global warming was made up, and 
that immigrants who arrived here 
illegally were just wasting Ameri-
can resources.
Gradually, I abandoned these 
principles and the party that my 
family and I had supported for 
years; not just because I began to 
feel that these principles were in-
dicative of what was detrimental 
to American progress, not just be-
cause of signifi cant cultural and 
personal revelations occurring in 
my life, but because of the realiza-
tion that the Republican Party of 
today stands for nothing.
One of the blaring examples of 
the party’s baselessness occurred 
less than two weeks ago on Feb. 27, 
when the newly elected Republi-
can House majority managed to 
pass only a one-week extension for 
the Department of Homeland Se-
curity’s funding. Th e scramble to 
pass the one-week extension was 
a result of the Republicans’ failure 
to pass a “fail-safe,” three-week ex-
tension of funding for the DHS ear-
lier that day. What was supposed 
to be an obvious Republican stall-
ing move turned into a mass deser-
tion of party ranks, as 52 Republi-
cans sided with 172 Democrats to 
stop the funding bill from passing 
in the House. 
While it may seem odd that 
Democrats would vote down fund-
ing for the DHS, their motives are 
clear. Democrats want to reject 
any short-term plan to fund the 
department and instead want 
to enact a full, long-lasting fl ow 
of money for the DHS. 
It is the not-so-ulterior motives 
of the 52 Republicans, and the rest 
of the Republican majority, that re-
quires analysis. Th ey voted against 
the temporary funding bill because 
they do not want to fund the DHS, 
as it is an important arm of Presi-
dent Barack Obama’s controversial 
Immigration Executive Action. 
So now, House Republicans 
want to defund the department in 
order to destroy the president’s ac-
tions on immigration. It is true that 
most of the department’s budget—
a total of $12.8 billion—is spent on 
customs and border protection. 
However, what the party of 
American safety and anti-terror-
ism has not comprehended is 
that the DHS spends the rest of its 
budget on things that directly pro-
tect Americans. Th is includes the 
Federal Emergency Management 
Agency, the U.S. Coast Guard and 
the Transportation Security Ad-
ministration. Would Republicans 
be willing to forsake their care-
fully crafted image as guardians of 
America just to stop Obama? Ap-
parently, 52 would.
Th e emphasis placed on Re-
publican family values has been 
the party’s excuse to block various 
initiatives, from access to abor-
tion clinics to the legalization of 
gay marriage. But, what possible 
excuse can Republicans have for 
breaking apart hundreds of thou-
sands of families when funding 
for the DHS is cut? It is uncon-
scionable and hypocritical of the 
party. As California Sen. Barbara 
Boxer, a Democrat, put it in her 
testimony on the DHS funding bill, 
this hypocrisy is a relatively new 
phenomenon. “I’ve never heard 
of a Republican … complaining 
when President Eisenhower used 
his executive order power to help 
immigrants, when President Nixon 
did the same thing to protect im-
migrants, when President Ron-
ald Reagan, their hero, protected 
immigrants, when George Bush 
Sr. protected immigrants, when 
George W. protected immigrants, 
they all used their authority.”
Many moderate and establish-
ment Republicans do not believe 
in the radical positions held by 
their Tea Party counterparts. How-
ever, House Speaker John Boehner 
panders to this small minority with 
ridiculous rhetoric against the 
president, instead of controlling 
the Tea Party caucus within his 
own party. 
Boehner and most other House 
Republicans disapprove of the 
president’s immigration action 
and do not support Reagan-style 
amnesty. So, what do they pro-
pose to do about the more than 
11 million people living in America 
without lawful immigration status? 
Deport them? 
Th e party of fi scal responsi-
bility should know that the Cen-
ter of American Progress esti-
mated that it would cost more 
than $50 billion to deport the 
entire population of people with-
out lawful immigration status. It 
is becoming clear that neither the 
general public nor the Republi-
cans themselves know what they 
stand for.
MICHAEL ROACH
THE POLITICKER
New York’s fi re and police departments have long struggled with affi  rmative 
action hiring. Th is all-too-com-
mon American problem recently 
occurred at a fi rehouse in Brook-
lyn, Crown Heights.
Th ere, in more than over a 
10-month period, 50 separate 
instances, Th omas Buttaro, a 17-
year veteran wore “his thoughts 
on his sleeve” while on the job at 
Ladder Co. 123, according to the 
Daily News.
Fiddling and tinkering with 
words, copying the logo of Moth-
ers Against Drunk Driving, Buttaro 
was blurring the line between what 
is acceptable and what is off ensive. 
He created a regulation-like T-shirt 
with the off ensive logo, “Minori-
ties Against Dumbing Down.” His 
purpose was indeed malicious, 
in color and tone, as he mocked 
the New York City Fire Department 
and two activist organizations—
MADD and Merit Matters. 
Consequently, he openly and 
dramatically criticized the depart-
ment’s hiring practices, which are 
in line with municipal, federal 
and state law. His actions created 
a hostile workplace at the fi re-
house and were so disruptive that 
it caused serious problems.
Buttaro warned that his be-
havior went against work rules, 
but the 44-year-old “smoke eat-
er” defi ed warnings for almost a 
year before he was brought be-
fore an administrative court on 
disciplinary charges.
In a 34-page ruling, the admin-
istrative law judge, Alessandra 
Zorgniotti, recommended that 
Buttaro be terminated in his em-
ployment as a fi refi ghter. If he is 
terminated, Buttaro stands to lose 
his nearly $115,000 yearly salary 
as well as his pension and other 
emoluments granted to him as a 
New York City employee. It should 
be noted that her judgment is a 
recommendation that goes to 
the fi re commissioner for “fi nal 
determination.”
His lawyer, Adam Weiss, stat-
ed, “We’re going to fi ght this for 
as long as it takes to get vindi-
cated.” Buttaro believes he is a 
victim of political correctness and 
that his First Amendment rights 
have been violated. Th e issue at 
hand is overworked and clouded 
by reawakened prejudices and 
the fi ctions the fi refi ghters make 
of them.
More than that, in the pri-
vate and public sectors, speaking 
openly about politics can actu-
ally cost you your job, contended 
Th e New York Times writer Alina 
Tugend. Buttaro’s T-shirt is a form 
of political speech. Tugend found 
that federal law “bars employers 
from fi ring workers because of 
such variables as their race, reli-
gion and gender.” However, Tu-
gend continued, “Th ere is no such 
protection for political affi  liation 
or activity.”
Traditionally, the fi re, sanita-
tion and police departments have 
had all the trappings of a craft 
union; a “confraternity” of fathers, 
sons, cousins and friends control-
ling who works and who gains op-
portunity for advancements. 
FDNY statistics show that the 
makeup of the fi re department has 
not changed despite affi  rmative 
action and the fast-paced transfor-
mation of the city’s demographics. 
Th e fi re department remains over 
90 percent white and male, ac-
cording to Th e Village Voice. 
However, people of color com-
prised 45.7 percent of the 42,145 
men and women who took the 
2012 Firefi ghter Test, accord-
ing to the FDNY’s Annual Report 
for 2012. 
Consequently, the world that 
Buttaro grew up in is changing. 
Th e city is committed to racial di-
versity and equality, especially 
under the administration of Mayor 
Bill de Blasio. Th e consequences of 
time have touched on older habits 
of thought and prejudices among 
segments of the city’s white work-
ing-class who pride themselves on 
being self-made. Th e power of this 
myth is undeniable as the history 
of America bears witness.
Buttaro’s cause, taken up by 
right-wing media outlets, is not 
merely engaged in tricks of lan-
guage to lead people astray, 
pandering to unreasonable 
subjective convictions, but it is 
also wrapped in the sanctity of 
the Constitution.
Moreover, the fi re, sanitation 
and police departments are orga-
nized on paramilitary lines, sub-
ject to obeying orders. Of course, 
there are means of challenging 
this, but discipline prevails for 
the sake of law and order.
In a way, it is ironic that Buttaro, 
more likely than not, is a believer 
in law and order but challenges 
the FDNY rules in belief of a high-
er purpose and selfl ess idealism. 
If anything, his actions and prej-
udices have become another 
episode in the history of 
controversy. 
In the end, the fi re commis-
sioner may delay a decision un-
til tempers have cooled. Even if 
Buttaro remains in the FDNY, he 
will not escape internal discipline 
and demotion.
His fantasies and prejudices 
deserve a damning judgment.
-Robert Cambria
Journalism
Fireman’s actions demand a response
Millions of Americans tuned in to watch the Oscars on Sunday, Feb 
22. Americans watching the yearly 
event have begun to notice a trend 
with the winners; an overwhelm-
ing majority of them were white. 
Th is has led the media and the 
public to question whether there is 
a diversity issue within the Acad-
emy Awards. How could a major 
award show like the Oscars be 
so disproportionately defi cient 
in diversity? 
Th is issue begins with how the 
nominees are picked. According to 
Lee and Low Books, a group that 
has done extensive research on 
the academy and the winners of 
the various awards, between 1927, 
when the Oscars fi rst premiered, 
and 2012, a startling 93 percent of 
academy voters were white or of 
European descent. Only one wom-
an of color, Halle Berry, has won 
best actress in a leading role. Th e 
diversity gap with men is not much 
better. Ninety-one percent of best 
actor winners have been white. 
Th e Oscars has become a dis-
criminatory system that, over time, 
will only grow harder to break 
away from. Shockingly, of the 7 
percent of academy voters who are 
non-white, less than 1 percent are 
Asian or Native-American and less 
than 2 percent are Hispanic. Only 
about 2 percent of the voters are 
African-American. Th is imbalance 
within the academy is because the 
voters are comprised of previous 
Oscar winners. So if they continue 
to give out awards to white men 
and women, they are ensuring 
that future generations of acad-
emy voters will be white. Th e cycle 
will continue to repeat itself until 
something is done to change it.
Th ere is an even bigger issue 
here than the skewed statistics. 
It cannot be disputed that Holly-
wood and the actors who repre-
sent it have a profound infl uence 
on the youth in America. Th e di-
versity issue at the Oscars, and 
award shows similar to it, puts 
so much attention on white ac-
tors, who then become the role 
models for children and young 
adults. Children of all diff erent 
ethnicities need role models with 
similar backgrounds who they can 
identify with. 
Th ere are plenty of African-
American, Hispanic, Asian and 
non-white Hollywood stars who 
have had powerful infl uences and 
performances on the big screen. 
Yet, they are not being rewarded. 
Th ey are getting less time in the 
spotlight and ultimately less ex-
posure and praise from the public. 
Th is country is diverse enough to 
provide boys and girls with a vari-
ety of men and women to look up 
to and identify with. 
What can be done? Well, for 
one thing, the public must speak 
out. Protests and petitions must be 
created with the goal of changing 
the way academy voters are elect-
ed. Th is country has struggled with 
discrimination for so long and it 
is a shame that this issue is still 
present in popular culture. Statis-
tically, America is one of the most 
diverse countries. Why is that not 
represented at the Oscars? Why is 
the academy not recognizing and 
rewarding people of color in the 
fi lm industry? 
Some of these questions do not 
have logical answers. Th e point is 
not that non-white Hollywood ce-
lebrities should win fewer Oscars, 
or that they are not talented ac-
tors. Th e point is, however, that the 
scales need to be balanced, and 
the restoration of balance needs to 
come from people outside of the 
academy.
-Meghan Daly
Marketing ’18 
Academy discriminates
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Thomas Buttaro’s sporting of a “Merit Matters” T-shirt reﬂ ects prejudices of a time long since past.
BY JAMILA WRIGHT
CONTRIBUTING WRITER
American cars account for three 
of the top 10 picks by automo-
bile testers at Consumer Reports, 
according to recently released 
rankings for 2015.
“For years, domestic automak-
ers built lower-priced and lower-
quality alternatives to imports, but 
those days are behind us,” said Jake 
Fisher, Consumer Reports’ direc-
tor of automotive testing. “Today, 
many domestic models can go toe-
to-toe with the best imports.”
Tesla Motors Inc.’s Model S was 
the overall top pick for two con-
secutive years. General Motors 
Co.’s Buick Regal was recognized 
as the best sedan and its Chevrolet 
Impala was the top luxury sedan.
Consumer Reports evaluates 
and tests cars based upon how well 
they drive, interior fi nish qual-
ity, safety and reliability. Th e 2015 
rankings were released on Feb. 24. 
Th e Tesla Model S, overall top 
pick, is from the smallest and 
youngest public American auto-
maker. Th e company delivered 
a record high of 9,834 vehicles 
worldwide according to the fourth 
quarter of the 2014 fi scal year.
Th e Tesla Model S is an eco-
friendly alternative to a gasoline-
powered engine, but more is ex-
pected this year with an 85-watt 
version that boasts upgraded per-
formance with separate motors for 
front and rear wheels.
Tesla’s Co-founder and CEO, 
Elon Musk, plans to increase capi-
tal expenditures to $1.5 billion this 
year in order to boost production 
and add at least two vehicles to the 
company’s lineup.
“It has moved the needle so 
dramatically,” said Consumer Re-
ports editor Mark Rechtin. “Noth-
ing is usurping it. It accomplishes 
everything people want in an 
electric car.”
Despite the company’s small 
sales, California-based Tesla has a 
roughly $26 billion market capital-
ization. Detroit-based GM, which 
sold 9.93 million vehicles world-
wide last year, has a market value 
of about $61 billion.
“Detroit vehicles are break-
ing through in new categories as 
Consumer Reports Top Picks,” said 
Rechtin. “Many have come a long 
way in performance, technology 
and improved reliability.”
U.S. cars are no stranger to be-
ing ranked among the top 10 ve-
hicles, but it has been a while since 
three American cars made the list. 
In 1998, Consumer Reports 
praised GM’s Buick unit, which 
became the fi rst lineup by a U.S.-
based automaker to hit the top 
10 on the magazine’s rankings of 
overall brand quality. Th e Buick 
was hailed by the magazine to be 
“surprisingly agile.” 
Th e Buick Regal now has the 
Opel Buick groundwork, deliver-
ing “teutonic ride control that pro-
vides an Europhile driving experi-
ence,” the magazine said.
Th e Regal surpassed the BMW’s 
328i, which had one the category 
for the last two years.
GM’s gains in the rankings 
came after a year of recalls in 2014. 
Automakers recalled a combined 
64 million vehicles in the United 
States last year, with GM account-
ing for about 27 million.
Automakers who did not rank 
well or did not rank at all caught 
the attention of the public as prod-
cers of unsafe cars. As a result, 
Consumer Reports predicted that 
concerns that would have been 
overlooked in the past will not be, 
resulting in better manufacturing 
practices and safer cars overall.
Consumer Reports magazine’s 
best cars by category are the Audi 
A6 as the best luxury car, the 
Subaru Legacy as best midsized 
sedan, Toyota Prius as best green 
car, the Subaru Impreza as best 
compact car, the Subaru Forester 
as best small SUV and the Honda 
Odyssey as the minivan.
Ranked at No. 1 of the Consum-
er Reports magazines’s brand rank-
ings is Lexus. Coming in last of the 
ranking at No. 28 is Fiat.
Business
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Georgetown University recent-
ly published a study titled Hard 
Times:  College Majors, Unemploy-
ment & Earnings, in which the uni-
versity used data from the Ameri-
can Community Survey from 2009 
to 2012 to predict the future un-
employment rates and earnings of 
certain college majors. Th e survey 
can be viewed at the U.S. Census 
Bureau’s website.
Th e study provides a general, 
optimistic prediction of the future 
of the job market with low unem-
ployment rates and higher earn-
ings. Th e study forecasts that, by 
2017, the United States will reach 
full employment because of a pre-
dicted 24 million jobs that will be 
created and 31 million jobs that will 
be vacant as a result of retiring baby 
boomers.
Although this might seem 
promising, students must still be 
selective when determining which 
career path they choose. Architec-
ture, social sciences and the arts are 
the three disciplines that showed 
the highest unemployment rates 
between 2009 and 2012. Th e study 
shows that having years of experi-
ence is much more valuable than a 
college degree in these fi elds.
Th e disciplines with the low-
est unemployment rates included 
education, nursing, physical fi t-
ness, chemistry and fi nance. All of 
these careers had unemployment 
rates less than 6 percent. Business, 
in general, fell within the middle of 
the data distribution with an un-
employment rate of 7 percent for 
recent college graduates.
Along with recent unemploy-
ment trends, it is valuable to ana-
lyze the wage earnings of each fi eld 
of study to determine how much 
of an investment a certain degree 
is worth.  
Th e study uses median earnings 
of $32,000 for workers with a high 
school diploma as a benchmark to 
determine the wage premium of 
all college degrees. Following this 
procedure, the study determined 
that recent college graduates who 
majored in arts, consumer services, 
psychology and social work, will 
not see any “immediate earnings 
advantage” with a wage premium 
of less than 3 percent.  
Careers with higher wage pre-
miums for recent graduates are, 
according to the study, the majors 
that are worth a greater invest-
ment. For those with a lower pre-
mium, taking out loans worth more 
than the fi rst year’s earnings is 
much riskier.
Jasmeen Kaur, a sophomore 
majoring in accounting at Baruch 
College, shared why she thinks at-
tending a CUNY school is a worthy 
investment. She said, “Not only is 
the tuition aff ordable but the at-
mosphere of just being surrounded 
by all the opportunities that the 
city has to off er is a huge advan-
tage.” When asked if she thinks her 
degree is worth it, she answered, 
“Defi nitely, not only do you need 
to earn the degree to gain exper-
tise, but you must take advantage 
of the internships that are available 
to you during your time of studies.” 
She concluded by stating her opin-
ion that business is possibly one of 
the best fi elds to study because the 
opportunities are endless and one 
will learn a diverse set of skills ap-
plicable to many fi elds.
As job security and steady wag-
es become increasingly important, 
Congress is using studies, such as 
this one, to pass legislation to aid 
prospective students in choosing a 
career path. Th e Improving Post-
secondary Education Data for Stu-
dents Act that was recently passed 
by the House of Representatives 
will establish an advisory com-
mittee in the U.S. Department of 
Education.
Its tasks will include conduct-
ing research to determine what 
additional information universi-
ties can provide to help prospec-
tive students make more informed 
decisions.  
Congress is also framing an-
other piece of legislation titled 
Know Before You Go, which would 
require universities to report post-
grad earnings in each fi eld of study 
for two, six and 15 years after grad-
uation for each graduating class. 
Th is would provide prospective 
college students with more valu-
able information in order to more 
carefully manage their anticipated 
loans.
Th e co-author of the George-
town Study, Anthony Carnevale, 
who delivered a lecture at Baruch 
in April last year, explains that just 
posting general earnings is not 
enough. Th e university must pro-
vide earnings for each major be-
cause that is where the distinction 
among wages occurs.
Certain college degrees worth more than years of experience
MARCH 9, 2015
Research from Georgetown University shows that certain degrees had much higher wage premiums than others.
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Although there is an over-
whelming amount of both positive 
and negative opinions or stigmas 
concerning welfare and social aid, 
there is a single fact that remains 
true: those on or under the poverty 
line are actually receiving less as-
sistance than those who are still 
struggling economically but are 
slightly above the poverty line. 
Th is poses the question of why this 
is happening in the fi rst place and 
if it will continue on in the future. 
Th is lack of assistance stems 
from a change in trends in to-
day’s society and governmental 
attitudes toward public aid. Th e 
perspective now has evolved into 
a “deserving recipient” outlook, 
meaning that the aid is more 
geared toward “the working poor” 
as opposed to those facing poverty 
who are not working. 
For example, President Barack 
Obama has proposed a new $500 
tax credit for working parents, the 
allowance of paid parental leaves 
and an increase in minimum 
wage, all of which only provide as-
sistance to those who are already 
working to begin with. 
Th is new frame of thinking 
eliminates the chances of provid-
ing money to someone who is 
inactive in job searching with the 
intention of just collecting checks 
from the government. It also pos-
es a large risk of depriving those 
facing poverty who are actively 
searching for work but are unsuc-
cessful in their searches for a mul-
titude of possible reasons. 
A major reason for many of 
those in poverty who have not 
been able to fi nd work is that they 
do not possess the level of educa-
tion or work skills that are now be-
ing demanded in the job market. 
Robert A. Moffi  tt, an econo-
mist at Johns Hopkins University, 
researched further into how dras-
tic the changes in social aid have 
been in past years. He reported 
that the United States has become 
more liberal in providing support 
to low-income families. Th ough 
the amount of money being spent 
is higher now, he found that aid 
provided to the 2.5 million single-
parent households at the lowest 
levels of income had dropped 
by 35 percent between 1984 and 
2004. It was also discovered that 
in 1983, about 56 percent of wel-
fare spending went to the lowest 
income families. Th is number 
dropped to 32 percent in 2004. 
Th is idea of limiting the amount 
of welfare provided to low-income 
citizens has been around for over 
two decades. Several legislative re-
forms actually serve as the root of 
this inadequacy. 
Th ese changes include the 
implementation of Temporary 
Assistance for Needy Families, 
which limited the amount of time 
that welfare could be received, the 
earned-income tax credit and the 
child and dependent child care 
tax credit. 
Moffi  tt has also discovered that 
the earned-income tax credit and 
the child and dependent child care 
tax credit aid have been redirected 
“away from single-parent families 
and to married-parent families.” 
Th is shift may seem harsh, but 
the takeaway from all of this is 
that the government is trying to 
encourage people who are, in fact, 
on or below the poverty line to ei-
ther start looking for jobs or con-
tinue on in their quest for employ-
ment in order to receive a better 
amount of social aid. 
However, it is proving to 
be detrimental to those not 
receiving enough money to aff ord 
basic needs such as food, utilities 
or shelter. 
Aid programs inefficient American cars toe-to-toe with imports
WWW.CARS4ME.NET
The 2015 Buick Regal is the top pick for the sports sedan category.
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After a lengthy chain of male 
chief executive offi  cers, Cathy 
Engelbert has been elected as De-
loitte’s new CEO. She takes the title 
as the fi rst woman to hold this po-
sition for the company. She will as-
sume her role on March 11, 2015. 
Engelbert has worked at the 
company for almost 30 years and 
has been an exemplary employee, 
moving up the ranks as the years 
passed. Before she was elected as 
CEO, she held a position on the De-
loitte LLP Board of Directors. She 
was also an associate of the board’s 
Strategic Investment, Finance and 
Audit, Risk and Regulatory and 
Government Relations commit-
tees. Engelbert is a past member of 
the Deloitte LLP Nominating Com-
mittee and Deloitte’s Board Coun-
cil. Aside from success at Deloitte, 
she has received YWCA Tribute to 
Women and Industry award and 
holds a place on the Women’s Fund 
of New Jersey’s “25 Most Infl uential 
Women in Finance.” 
Th e reason her appointment as 
CEO is so important for the compa-
ny and for society as a whole is be-
cause a woman holding an execu-
tive position is rare, especially in an 
accounting fi rm. Deloitte is making 
strides with this decision. 
According to studies by Cata-
lyst, in 2010, women comprised 
60.9 percent of all accountants and 
auditors in the United States. Th at 
number rose to 63 percent in 2014. 
Studies also found that only 18.1 
percent of the Big Four companies’ 
total equity partners, and 18.8 per-
cent of Deloitte’s equity partners, 
were women. 
Th is further proves that Engel-
bert’s appointment is signifi cant, 
due to the lack of female pres-
ence in positions higher up in 
the company. Deloitte also had 
the lowest number of female em-
ployees among the other compa-
nies in the Big Four at 44 percent. 
Ernst & Young had the highest at 
48 percent. 
In a recent study the Bureau 
of Labor Statistics provided in-
formation that, in 2014, women 
held 51.6 percent of management, 
business and fi nancial operations 
occupations. 
However, only 38.6 percent of 
chief executives were female. A 
large and unavoidable reason as to 
why many top positions in compa-
nies are not fi lled by women deals 
with the risk that a woman may 
face pregnancy at some point in her 
career time at the company. 
Th is is a pressing issue for com-
panies due to a fear of losing es-
sential guidance for a lengthy pe-
riod of time while the woman is on 
maternity leave. 
According to a study by McKin-
sey & Company, there is still a stig-
ma present concerning the debate 
about whether or not “having chil-
dren is compatible with a top-level 
career for women.” About 62 per-
cent of all respondents agreed with 
this statement, but more people, 
about 80 percent, agree that this is 
true for men. 
Th ere is also a relative lack of 
confi dence among women em-
ployees, with 69 percent of midlev-
el or senior women believing they 
will attain a top-management posi-
tion, as compared with 83 percent 
of their male associates.
Furthermore, it was found that 
63 percent of women strongly 
agreed that women face issues 
when attaining higher manage-
ment positions while only 19 
percent of men strongly agreed. 
Th ough this discrepancy is large 
and the issue at hand is enor-
mous, people are taking notice 
and are pressing for change. Steve 
Almond, chairman at Deloitte, 
commented on this problem stat-
ing, “Talented women are making 
their own choices—and too many 
are choosing simply to step off  the 
corporate ladder believing further 
advancement is not available to 
them. Business leaders must own 
the issue of gender diversity ... this 
is not about lowering the hurdle; 
it is about encouraging women to 
stay the course to give themselves 
the chance of clearing the hurdle.” 
Th ough slow going, changes 
are taking place. To further the 
understanding of how employees 
are becoming more welcoming to 
the idea of females holding top ex-
ecutive positions, it is imperative to 
know that receiving the position of 
CEO was not an easy task or mere-
ly a stroke of luck for Engelbert. 
Similar to the method used when 
governmental decisions are made, 
this outcome had to be approved 
by two-thirds of those who hold 
voting power with Deloitte, show-
ing that Engelbert has suffi  cient 
support behind her. 
When asked about her leader-
ship style during an interview with 
Forbes, Engelbert stated, “I think 
one thing that everyone who knows 
me at Deloitte would say is that 
I’m all about our clients and our 
people. I’m passionate too, about 
winning.”
Th ese are vital qualities for a 
person to have, especially as a 
CEO, because clients are the rea-
son behind the company’s success. 
Prioritizing them only benefi ts 
Deloitte as a whole. She also ex-
pressed that she “admires innova-
tion,” and thinks that the company 
can “always learn from the most 
innovative companies.”
As for the future of the company 
with their new female CEO, Engel-
bert said, “We aspire to be the un-
disputed leader in all the markets 
we compete in with the power to 
shape markets. Achieving these as-
pirations will require investments 
in technology ... artifi cial intelli-
gence, cloud, analytics, and digi-
tal technologies; talent, especially 
more nontraditional talent for a Big 
Four organization.” 
Engelbert is defi nitely showcas-
ing her confi dence about the com-
pany’s upcoming operations and 
is also prepared to take Deloitte, 
an already prominent force in 
the public accounting industry, 
even further than it has already 
come in the past years.
WWW.TAPINTO.NET
Deloitte names Cathy Engelbert first female CEO of a Big Four
Cathy Engelbert will become the next CEO of Deloitte and the ﬁ rst female CEO of a major accounting ﬁ rm in the United States.
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Global restrictions that prevent 
women from entering the labor 
force is costing the global econo-
my billions in much needed GDP 
growth, according to the Interna-
tional Monetary Fund.
A study from the IMF found that 
policies enforcing gender-based 
hiring restrictions are costing over 
40 nations an average of 15 percent 
in potential GDP growth and up to 
30 percent in some countries.
In a blog post, Christine La-
garde, the fi rst woman to be manag-
ing director of the IMF, wrote about 
the issue, calling the restrictions an 
“insidious conspiracy” that is wide-
spread. According to the study, 
nearly 90 percent of countries have 
one or more gender-based legal re-
strictions that prevent women from 
entering the labor force.
“Leveling the legal playing fi eld 
for women holds real promise for 
the world—in both human and 
economic terms. Unfortunately, 
that promise remains largely ig-
nored and its potential untapped. 
In too many countries, too many 
legal restrictions conspire against 
women to be economically ac-
tive—to work,” she wrote.
Women make up 40 percent of 
the world’s labor force, but that fi g-
ure drops on a regional scale. Gen-
der gaps, which are the diff erences 
between men and women who are 
employed, are noticeably wider 
among certain regions. Countries 
in the Middle East and North Af-
rica, for instance, report that 21 
percent of women work outside 
the home.  
Th e IMF pulled statistics for the 
study from the World Bank Data-
base, which tracks laws like prop-
erty rights, taxes, judicial codes and 
legal barriers. Th e IMF’s econo-
mists used this data to estimate the 
economic losses associated with 
keeping women out of the labor 
force.
Middle Eastern countries Qa-
tar, Oman and Iran currently hold 
the top three spots in countries 
with the highest losses in potential 
GDP with more than 30 percent 
lost. Absent from the list is Saudi 
Arabia, which has the lowest labor-
force participation rates for wom-
en in the world, according to the 
World Bank.
Th e study found that by increas-
ing women participation in the 
labor force a country can boost its 
GDP. “Raising female labor force 
participation to the respective lev-
els of men would increase GDP by 
5 percent in the United States, 9 
percent in Japan, 12 percent in the 
United Arab Emirates and 34 per-
cent in Egypt. It makes economic 
sense to increase women’s labor 
participation,” Lagarde wrote. 
Th e study proposed a way to 
raise women labor participation. It 
asked that nations seeking to boost 
thier GDP by increasing female 
participation should review and re-
form legal institutions with the idea 
of creating equal opportunities for 
men and women.
It then reported that obstacles 
should be removed and that wom-
en should have the fi nal say on 
whether or not they want to enter 
the labor force.
Th e range of restrictions that 
the IMF considered for its study in-
cludes the requirement for women 
to seek their husband’s permis-
sion to work and laws that restrict 
women’s participation in specifi c 
professions. Another rubric that 
the IMF used to measure the loss in 
potential GDP were laws that pre-
vent the women in these countries 
from owning property, inheriting 
and obtaining loans. 
Th ese impediments, according 
to the study, have macro-critical 
eff ects as women are ultimately 
hindered from contributing to the 
global economy. For instance, re-
strictions on women’s property 
rights have made it more diffi  cult 
for women in those countries to 
use property as collateral in order 
to access and build credit. 
According to the study, coun-
tries can add seven laws to help 
women enter the workforce: legally 
guaranteed equality between men 
and women, equal property rights 
for married women, equal inheri-
tance rights for sons and daughters, 
joint titling for married couples, 
women’s liberty to pursue a profes-
sion, obtain a job or open a bank 
account, initiate legal proceedings 
without her husband’s permission 
and a woman’s right to be the head 
of a household
Many countries have seen the 
positive response in protecting 
gender equality in the workforce. In 
50 percent of the countries studied 
for the report, equal gender rights 
for workers were refl ected in the 
country’s constitution. Th e legal 
protection resulted in increased 
rates in female labor participa-
tion by at least 5 percent over the 
following fi ve years after amend-
ing gender-equality laws in the 
labor force.
Th e study used Peru as an ex-
ample, mentioning that, since 
amending the new constitution 
granting equality between men 
and women in 1993, women’s labor 
force participation spiked upward 
to 15 percent.
Since being named the man-
aging director of the IMF in 2011, 
Lagarde has served as a patron for 
women and their global role in the 
economy, championing policies to 
improve women’s economic op-
portunities and also suggesting 
that countries adopt more policies 
catering mainly to women in the 
workforce. 
In the study, Lagarde notes that 
child care and maternity leave 
benefi ts are major contributors 
to whether and how women work 
outside the home.
Th e United States is one of the 
few developed countries to not of-
fer guaranteed maternity leave. 
Th e IMF study also revealed that 
the United States spent only 1.2 
percent from its GDP on fam-
ily benefi ts in 2009; it spent less 
on family benefi ts than any other 
developed nation.
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Economies that keep women out of workforce suffer GDP loss
Christine Lagarde referred to restrictions that hinder women from entering the workforce as an “insidious conspiracy.”
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Th e principle of net neutral-
ity dictates that the Internet should 
remain open and that all traffi  c 
should be treated equally. Accord-
ing to savetheinternet.org, a coali-
tion of proponents of net neutral-
ity organized by the lobbyist group 
Free Press, “Net neutrality means 
an Internet that enables and pro-
tects free speech. It means that In-
ternet service providers should pro-
vide [users] with open networks—
and should not block or discrimi-
nate against any applications 
or content that ride over those 
networks.” In other words, the 
interests of content providers 
(Netfl ix, YouTube, the Wall Street 
Journal) and consumers, any per-
son or entity who is connected to 
the Internet and uses it freely, are 
at stake.
Th at being said, it is naive to as-
sume—even in the age of digitiza-
tion—that everybody has immedi-
ate access to the Internet or even 
an Internet-enabled device at their 
disposal. Th is issue is often framed 
in terms of universal accessibility, 
but it is also important to remem-
ber that, as of 2014, only 40.4 per-
cent of the world’s population was 
connected to the Internet. 
Also at this time, 13.75 percent 
of Americans could not access the 
Internet, meaning more than 42 
million people remained uncon-
nected here, as compiled by inter-
netlivestats.com. For these people, 
it does not really matter whether or 
not ISPs treat all traffi  c the same. To 
clarify further, net neutrality is an 
issue of keeping the Internet open 
to those who want and can aff ord 
to pay the price, both in terms of 
providers and consumers.
Jaime Chang, a Baruch College 
senior majoring in digital market-
ing, asserted that he supports net 
neutrality, if only for the sake of 
exactitude. 
“Net neutrality is important be-
cause it wouldn’t be fair for every-
one [otherwise],” he said. “It started 
out as a service for everyone else. It 
wouldn’t be fair for big companies 
to have power over who gets what 
and how fast it is.”
Comcast, Verizon and even Op-
timum Online—the local provider 
for the New York City area—each 
have wrestled with this issue. Th ese 
ISPs are looking to optimize their 
profi ts by instituting a fast lane, so 
to speak. For example, Verizon may 
impose a set of tiered prices upon 
providers; the higher the price the 
provider pays, the better the ser-
vice. But if a provider cannot aff ord 
to pay or refuses to on principle, 
then users trying to access the con-
tent can be barred from doing so at 
worst, or will face serious lag time 
at best. 
Th is means that ISPs will be 
delving into the dangerous terri-
tory of controlling content as op-
posed to simply providing effi  cient 
service. 
Th e governmental entity that 
deals with proceedings, the Fed-
eral Communications Commis-
sion, ruled on Feb. 26 in a 3-2 vote 
that broadband will be classifi ed 
as a Title II service under the 1934 
Communications Act. In short, the 
Internet will be treated like a com-
mon carrier. Th is means the FCC 
will be able to regulate the Internet 
accordingly, eff ectively keeping 
ISPs from imposing their will upon 
previously unprotected consumers 
and providers. Th us, this will also 
help the FCC to ensure that the mo-
nopolization of the market does not 
continue in the future.
While many proponents of net 
neutrality are ecstatic about this 
historic win, others argue that the 
battle will surge forward. Tim Wu, 
a professor at Columbia University 
and the father of the term itself, told 
Democracy Now! that he believes 
the decision is “historic.” 
He stated, “Some of us have 
been working on this—me, person-
ally—for 13 years, and I think it just 
sets us on a diff erent path. It says 
that, you know, there needs to be 
basic rules of the road for the In-
ternet, and we’re not going to trust 
cable and telephone companies to 
respect freedom of speech or re-
spect new innovators because of 
their poor track record. So I think 
it’s a major step forward, a huge 
legacy achievement for both the 
Obama administration and this 
chairman, Tom Wheeler.” U.S. Rep. 
Marsha Blackburn proposed an 
opposing bill to overturn the FCC’s 
decision. According to arstechnica.
com, the bill has 31 co-sponsors 
and counting.
Vyshali Manivannan, a profes-
sor of communication studies at 
Baruch, said that that this is an 
ongoing battle. “Th is was an im-
portant victory, but I don’t think it 
was the end. Th ese are companies 
that have a monopoly. What do 
they have to lose by keeping the 
battle going? Having a monopoly 
is benefi cial to these companies. If 
there’s no competition, there’s no 
reason to stop.”
She continued, “My interest is 
civic as a denizen of the Internet. 
It impacts education hugely. What 
happens when an open-source 
journal can’t aff ord the fast lane? 
You’re barred from information. 
What happens to public schools 
and outreach programs within 
those? Th ese are the tools at stake.”
Chang rounded off , “I guess it 
would be sort of a win. [Fast lane] 
wouldn’t be fair for small business-
es or people who are still trying to 
make it big—especially college kids 
who, when they graduate, are still 
trying to fi gure it out. Prices for ev-
erything would just go higher.”
Features
Mock Trial leaves impression at New Haven Regional Tournament
BY SIBELY ANAN
FEATURES EDITOR
Students looking to hone their 
skills in public speaking, debat-
ing and acting need not look any 
further than the Mock Trial Asso-
ciation, a club started by Elvis Gua-
man, a junior majoring in fi nance, 
in Fall 2014. When Guaman trans-
ferred to Baruch College, he carried 
with him a wealth of knowledge 
provided by Queens Community 
College, his fi rst college. 
Guaman stressed that the club 
is not just meant for law students, 
something he mentioned is a com-
mon misconception that students 
have about Mock Trial. When 
a professor insisted he join the 
club during his time at QCC, he 
was skeptical. 
“I’m a business student, I just 
want to go into business, that’s it,” 
he shared, expressing his bewilder-
ment at the suggestion. His profes-
sor criticized that his public speak-
ing skills needed work, and that it 
was an especially handy talent to 
have for when he transferred to 
Baruch, so he became a part of the 
club until he transferred. When he 
realized what a big change it had 
brought about in his classes and 
presentations for those classes, he 
knew he needed to bring some-
thing to Baruch that would give it 
the same edge he encountered.
“Yes I’m a transfer student, and 
at the same time, I am part of mul-
tiple clubs, but I feel like I should 
introduce something new, some-
thing diff erent,” he explained. 
And so began his journey in 
not only creating this club but also 
fi nding people interested enough 
to bring it to life. “Mock Trial in 
a business school is not some-
thing that you really hear about. I 
wanted to do something diff erent 
that would introduce a new con-
cept to Baruch’s business students 
that isn’t just business. Why not do 
law?” expressed Guaman.
Th e fi rst obstacle he faced was 
the fact that the club did not have 
a budget. Without a budget, there 
could be no club. 
Th e fi rst step was to receive the 
case, and that required money the 
club simply did not have. In order 
to create a base of dedicated mem-
bers, Guaman recognized that he 
needed to enroll in a competition 
to bring the team together, so he 
readily sacrifi ced the $450 fee to 
receive the case.
Training was rigorous. Guaman 
had the team come in on Friday 
and drilled them for three hours.
“It was kind of a bad idea at the 
beginning; we needed that three-
hour space in order to practice for 
this case,” he admitted. “Th e fi rst 
meeting was great. Th e turnout was 
15 students. Th ey were interested, 
but the thing is, having consistency 
is a diffi  cult thing to do. Keeping 
them and keeping them interested? 
At the end of the week, they didn’t 
want to be in another classroom.” 
He compared the meetings to a 
three-hour class, noting that he had 
lost members to lack of dedication. 
However, this helped him build a 
stronger team.
“If you don’t put in time and 
eff ort, you’ll basically embarrass 
yourself in the courtroom setting, 
and that’s something you don’t 
want to do,” he warned. When en-
tering a tournament, these stu-
dents go up against huge schools, 
including Ivy League schools with 
the top law students in the country. 
Switching over to a Tuesday sched-
ule helped because more students 
were able to attend. 
Confi rmation for the New Ha-
ven National Tournament was a 
turning point for Guaman and the 
team. He felt more motivated and 
knew he needed to push the team 
further. Th is marked the beginning 
of a new struggle, training a team of 
non-law students to compete in a 
mock trial competition where they 
would be up against law students 
with years of practice. Guaman is 
grateful to Professor Alan Rosen-
bloom of Baruch’s law department 
for the immense improvement the 
team saw over the following couple 
of months. 
“We needed a coach,” he admit-
ted. “I can’t teach them everything. 
I’m not a law professor; I’m not 
a law major. He started being the 
judge. We started practicing with 
him. Th at’s how we started moving 
forward.”
Th e team utilized January to 
prepare for the tournament. It was 
the only real time they spent prac-
ticing together, and they spent fi ve 
hours a day every day until classes 
began again. Guaman worked to 
set up scrimmages with Hunter 
College and Pace University to have 
further comprehensive practice. 
On Feb. 7, Baruch’s Mock Trial 
Association competed in the New 
Haven National Tournament. Th e 
team was composed of Ananda 
Seeram, Jack Kennedy, Anwal 
Kassim, Shafkath Ahmed, Brian 
Zumba, Soo Jin Lee and Edwin 
Jacobellis, led by Guaman and 
Rosenbloom. 
Th e team competed well and 
even received special commenda-
tion for being a bunch of non-law 
students. 
“We are Mock Trial, and we will 
compete next year and the follow-
ing years to come because we are 
determined to go to Nationals and 
win it all,” they proclaimed.
New net neutrality law will treat Internet as a common carrier
Mock Trial Association was accepted into the New Haven Regional Tournament where it competed against Ivy League schools.
COURTESY OF MOCK TRIAL ASSOCIATION
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“Mock Trial in a business 
school is not something 
that you really hear about. 
I wanted to do something 
diﬀ erent that would introduce 
a new concept to Baruch’s 
business students that isn’t 
just a business. Why not do 
law?” expressed Guaman. 
The ﬁ rst obstacle he faced 
was the fact that the club did 
not have a budget. Without a 
budget, there could be 
no club.
Net neutrality celebrated a victory on Feb. 26 when the FCC ruled that the Internet will be treated as a common carrier.
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Th e Underwoods are back and 
this time they are fi ghting to stay 
in power. 
Th e Netfl ix original series House 
of Cards returned for its third sea-
son, consisting of 13 episodes, on 
Feb. 27, much to the anticipation 
of viewers. Reprising their roles 
as series leads are Kevin Spacey 
and Robin Wright as president 
and fi rst lady of the United States. 
House of Cards was created as part 
of Netfl ix’s foray into producing 
original programming, and the 
fl agship series shows no sign of 
going away.
House of Cards tells the story of 
now former House Majority Whip 
Francis J. Underwood and his wife, 
Claire, and their various machina-
tions in the world of politics. Th e 
fi rst two seasons focus on the Un-
derwoods’ ascension up the po-
litical ladder after then-President 
Garrett Walker promised Francis 
the offi  ce of the secretary of state 
before winning the election but 
later reneged. 
Th rough various underhanded 
schemes, Francis gets selected to 
be vice president after removing 
the incumbent by off ering him a 
more desirable position. He re-
moves any evidence of these plots 
along the way, including shoving 
fi rst season’s Zoe Barnes, played 
by Kate Mara, into the path of 
a moving train, but one loose 
end remains. 
His Chief of Staff , Doug Stamp-
er, played by Michael Kelly, is his 
enforcer, carrying out most of the 
dirty deeds that Francis’ power 
struggle requires. Stamper, a re-
covering alcoholic,  usually follows 
through on his orders but falls in 
love with a prostitute, Rachel, who 
becomes a part of Francis’ political 
chess game. 
Th ough he is tasked with kill-
ing her, Stamper hesitates on fol-
lowing through, which results in 
Rachel beating him to near death 
at the end of the second season. In 
the season fi nale Francis succeeds 
in getting Walker to step aside. 
Th us, he is is elevated to U.S. Presi-
dent, despite having never had a 
vote cast in his favor. Rachel on 
the run and Stamper’s uncertain 
fate provide obstacles on Francis’ 
road to power heading into the 
new season.
Th e third season sees the return 
of some characters from previous 
seasons. It also introduces new 
characters central to the new plot. 
Returning characters include Molly 
Parker as House Minority Whip 
Jackie Sharp, Maherasha Ali as new 
Chief of Staff  Remy Danton, Eliza-
beth Marvel as Solicitor General 
Heather Dunbar, Derek Cecil as 
Press Secretary Seth Grayson and 
Jayne Atkinson as Secretary of State 
Catherine Durant.
Each of these characters in 
some way led to Francis’ ascen-
sion and have all been rewarded 
with prominent positions in his 
inner circle. Th e president faces 
pushback, however, when he at-
tains his ultimate goal but cannot 
keep all his promises to his many 
loyalists.
New to the House of Cards uni-
verse this season are Kim Dickens, 
Lars Mikkelsen and Paul Sparks, as 
White House correspondent Kate 
Baldwin, award-winning author 
Th omas Yates and Russian Presi-
dent Viktor Petrov, respectively. 
Baldwin is a tough-as-nails jour-
nalist who is aware of how corrupt 
Francis is. Yates is an author whom 
the president seeks personally af-
ter his initial attempt at a jobs plan 
falls fl at in Congress. 
Petrov is the main antagonist 
to Francis’ plans in the third sea-
son, trying to undermine U.S. for-
eign policy in order to advance 
his own country. Although the 
presidents try to reach a peace 
agreement early in the season, 
talks quickly fall through escalat-
ing into a political war. Petrov is 
obviously a fi ctionalized version of 
Vladimir Putin.
Besides Francis’ actual gover-
nance of the country and the con-
tinued Rachel storyline, a notable 
side plot of the season is the eff ect 
the White House has on the Under-
wood marriage. Th ough they have 
worked as a team to reach their mu-
tual goal, the Underwoods begin to 
develop cracks in their relationship 
throughout the season. Th eir new 
goals to govern the country do not 
always align, which leads them 
to be continuously at odds with 
each other.
House of Cards, now an Emmy-
winning drama, has quickly risen 
to the top of the television ranks, 
much like its characters. It is a de-
licious story of a ruthless couple 
stopping at nothing to get what they 
want, even committing murder. 
Although these actions are usu-
ally deplorable, characters also 
have human moments and become 
anti-heroes in their own right. 
While some root for their eventual 
comeuppance, other viewers, in 
the end, hope that the Underwoods 
continue to deliver more seasons of 
great drama.
Netflix hit House of Cards returns for its riveting third season
The third season was uploaded to Netﬂ ix two weeks prior to its release, but it was taken down shortly thereafter.
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BY LUIS LUCERO
STAFF WRITER
Larry David, the creator of the 
critically acclaimed and Emmy 
Award-winning sitcoms Seinfeld 
and Curb Your Enthusiasm, has 
teamed up with Tony Award-win-
ning stage director Anna Shapiro, 
who has most recently directed the 
surprise Broadway hits Of Mice and 
Men and Th is Is Our Youth, to bring 
his quirky and irreverent style of 
comedy to Broadway. 
While Fish in the Dark, David’s 
playwright debut, will run for 18 
weeks beginning March 5 at the 
Cort Th eatre, it has already been 
performed for several weeks to 
sold-out crowds during its preview 
run. It has gotten to the point where 
several of his Seinfeld and Curb col-
leagues have had a hard time get-
ting seats for previews. Consider-
ing the successful previews, it is 
evident that David has a big hit on 
his hands.
Th e play stars David and Ben 
Shenkman as Norman and Arthur 
Drexel, respectively, two brothers 
who are dealing with the death of 
their father and fi guring out who 
he intended to have carry out his 
dying wish. 
What starts out as feud be-
tween two brothers soon escalates 
to include their cantankerous 
mother (Jayne Houdyshell), Nor-
man’s frustrated wife (Rita Wilson) 
and even his cunning housemaid 
(Rosie Perez). Th e rest of the play 
sees David trying to wind his way 
around the endless problems that 
this family feud spawned. While 
the play uses the typical death-in-
the-family storyline, what David 
and Shapiro do with it that makes 
the play as great as it is.
David has incorporated many 
tropes and gags that audiences 
have enjoyed from both of his 
shows. From the black comedy 
to the hilariously awkward situ-
ations the characters fi nd them-
selves in, if it has been previously 
used with successful results by 
David, it has been incorporated 
into the play. 
Th e surprising part is that many 
of the jokes that are recycled for the 
play are just as funny now as they 
were in their respective shows, a 
testament to David’s comedic ge-
nius both on and off  camera.
Even with the occasional sense 
of familiarity, David shows that 
he still has a few new tricks up his 
sleeve. One such example of this is 
the segues between the three main 
sets: the hospital waiting room, 
Norman’s house and the man-
sion of the Drexel patriarch. Th ese 
segues are primarily done with an 
animated death certifi cate that is 
projected on the curtain. 
While it slowly fi lls itself in 
normally, by the halfway point, 
it then takes on a life of its own 
by cleverly illustrating events in 
the story that have already hap-
pened as well as future incidents in 
the storyline.
Th e music used in the play is 
brief and incidental. But com-
pared to the simple bass guitar 
beats of Seinfeld and the stock 
cartoon music of Curb, Fish in the 
Dark’s score is more fl eshed-out 
and engaging. 
Bringing it all together is the 
tremendous cast that David as-
sembled for the play. Despite the 
character having a diff erent name, 
David’s portrayal of Norman is 
more or less exactly the same as 
his performance of himself in 
Curb. He is just as neurotic and 
obnoxious, and his ability to start 
fi ghts over meaningless things is as 
prominent as ever. 
Even his wardrobe on the stage 
is no less casual and laid-back 
than on the screen. With all that 
said, Norman was written in a way 
that could only truly be played by 
David, since no other actor could 
come close to giving off  the same 
crazy vibe he delivered. Also, he 
has a surprising amount of stage 
presence for an actor who has 
only had two lead roles prior to his 
theatrical debut.
Shenkman’s performance as Ar-
thur rings some bells of Jeff  Garlin’s 
performance of David’s manager 
and best friend on Curb. His orga-
nized and considerate personality 
is the polar opposite of Norman’s 
selfi sh and delusional persona. As 
a comedic foil, Shenkman brings 
a layer of sibling annoyance and 
passive aggressiveness to counter-
balance David’s character.
As the mother of the Drexel 
brothers, Houdyshell brings some 
fl ashbacks from both Seinfeld and 
Curb. Her performance shares sim-
ilarities with both Estelle Harris’ 
sarcastic and overbearing perfor-
mance of Estelle Costanza on Sein-
feld and Susie Essman’s bombastic 
performance from Curb. Th ere are 
times during the play when she 
steals the entire scene from David 
and Shenkman.
Rounding out the cast is Perez. 
Aside from David, she is the only 
other recognizable face in the cast. 
Perez brings the exaggerated for-
eign character that David seems 
to love to include in both of his TV 
shows. Her performance in this 
play is a fun combination of her 
usual sassy persona and David’s 
trademark dry humor.
While its run will be short, Fish 
in the Dark will no doubt continue 
to create quite the buzz on Broad-
way with its comedy. For fans of 
David’s work, it will defi nitely 
make up for the long delayed ninth 
season of Curb.
Seinfeld creator brings laughter to Broadway in Fish in the Dark
David has incorporated 
many tropes and gags that 
audiences have enjoyed 
from both of his shows. 
From the black comedy 
to the hilariously awkward 
situations the characters ﬁ nd 
themselves in, if it has been 
previously used with successful 
results by David, it has been 
incorporated into the play.  
David, Sheepshead Bay native, shares the stage with his co-star Wilson, executive producer of Mamma Mia!, the ﬁ lm.
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Science & Technology
BY KSENIYA KOSMINA
SENIOR STAFF WRITER
Whether working or searching 
for employment, Baruch College 
students are likely to have, at least 
once, wondered how to handle the 
mercurial, professional relation-
ships between managers and em-
ployees. Last month, researchers 
at Ohio State University compiled 
a report identifying personal and 
professional advantages of ac-
tively and assertively addressing 
issues with antagonistic manage-
ment, as opposed to suppressing 
accumulating hostilities.
Th e research, published in the 
journal Personnel Psychology, com-
prised two parts. First, 169 par-
ticipants completed a survey con-
sisting of a 15-item questionnaire 
measuring supervisors’ antago-
nistic behavior. Th e survey asked 
participants to rate how often their 
supervisors did things like ridi-
cule them and tell them that their 
“thoughts and feelings are stupid.”
Th e range of defi ned abusive ac-
tivities included yelling, purpose-
fully intimidating and humiliating 
their subordinates in front of col-
leagues and privately, face-to-face. 
Responders working in high-
stress, high-pressure industries and 
divisions like fi nance and interna-
tional business reported a higher 
number of instances dealing with 
over-the-edge supervisors who 
were inconsiderate of how their 
brusque behavior aff ected their 
subordinates. Some subjects men-
tioned that they knew what they 
were signing up for when entering 
large corporations where starting 
employees were not given much 
respect or consideration until they 
proved their keep. Moving up often 
involved toughening up and ignor-
ing the biting remarks and exhibit-
ing similar aggressive behavior that 
would fi t in the corporate culture.
Th e participants also reported 
how often they retaliated by ig-
noring their supervisors, acting 
like they did not know what their 
bosses were talking about and not 
being dedicated to contributing 
their best work.
Several respondents reported 
that they strategically mirrored 
their managers’ attacks but to a 
more controlled extent, such as 
responding with reasonable, well-
thought-out criticisms to inap-
propriate, biting remarks. Many 
tried to prove their management’s 
reproaches wrong through suc-
cessful completion of work, as well 
as alerting colleagues to preserve 
their reputation and warn of poten-
tial attacks. While some reserved to 
talking with their boss’ boss or hu-
man resources staff , few confront-
ed management directly, express-
ing how they did not appreciate 
such treatment in fi rm vocal tones.
“Th ese are things that bosses 
don’t like and that fi t the defi nition 
of hostility but in a passive-aggres-
sive form. I expect that you don’t 
have too many employees yelling 
and screaming at their bosses,” said 
head researcher Professor Bennett 
Tepper in a press release.
Seven months after the fi rst 
study, the respondents completed 
a diff erent survey measuring job 
satisfaction, commitment to work-
place management, psychologi-
cal distress and negative attitude 
toward work.
Th e outcome of the study di-
vulged that when employees did 
not stand up against their aggres-
sive bosses, the employees experi-
enced higher levels of distress and 
dissatisfaction with their jobs and 
their work environment.
Employees who re-channeled 
their managers’ aggression back 
at them did not experience nega-
tive associations, probably because 
they did not feel like victims inca-
pable of protecting themselves and 
changing their circumstances. 
To better understand why em-
ployees felt better returning their 
bosses’ hostility and whether re-
taliation damaged their careers, the 
researchers conducted a second 
study, surveying 371 people three 
times, three weeks apart.
Th e fi rst survey asked respon-
dents similar questions to those 
included in the fi rst study. Th e 
second survey asked questions 
designed to identify if the employ-
ees felt like victims in the relation-
ship with their abusive supervisor. 
Th e third survey asked employees 
about career consequences after 
confronting their management. 
Results showed that employees 
who returned the hostilities were 
less likely to identify themselves as 
victims, experiencing less pressure 
and negativity, and reporting more 
commitment to and satisfaction 
with their jobs.
“Employees felt better about 
themselves because they didn’t just 
sit back and take the abuse,” com-
mented Tepper, who believes that 
employees who fi ght back usually 
win the admiration and respect of 
their co-workers.
“Th ere is a norm of reciproc-
ity in our society. We have respect 
for someone who fi ghts back, 
who doesn’t just sit back and take 
abuse. Having the respect of co-
workers may help employees feel 
more committed to their organi-
zation and happy about their job,” 
Tepper said.
Confronting your boss seems 
like a risky decision with loom-
ing detrimental consequences for 
professional advancement in a 
given company with inadequate 
management fi gures. 
Th e responders were not 
tracked; hence, there is no data to 
show how their retaliation aff ected 
their career trajectory in their com-
pany, particularly working with the 
same hostile supervisors. Without 
data about possible continued hos-
tilities, it is impossible with the giv-
en data to create a generic method 
of dealing with inadequate behav-
ior in the workplace. 
Researchers do not advise em-
ployees to see the results of this 
study as a green light to bully their 
supervisors and settle old scores, 
thinking that such actions will give 
them an advantage them in their 
work environment. 
Th e study should encourage 
those facing inappropriate treat-
ment from their supervisors to 
stand up for themselves, thinking 
strategically when dealing with ag-
gressive behaviors, and once again 
resume control over their careers 
and workplace experiences.
Workplace hostility potentially resolved through reciprocity
AGATA PONIATOWSKI | THE TICKER 
Calm deﬁ ance when facing hostility may be key to obtaining workplace satisfaction.
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Hacking concerns leaked
BY AANCHAL SOMANI 
STAFF WRITER
A recent document released on 
Firstlook.org by Edward Snowden 
exposes the National Security 
Agency’s acknowledgement of 
the possibility that Iran and other 
nations are learning from attacks 
supposedly originating from the 
United States and its allies. Us-
ing this knowledge, these nations 
have been developing counter-
measures and formulating their 
own methods of attack. 
Ever since the fi rst cyber at-
tacks dating from 1988, cyber 
warfare has become a more fre-
quent and common method 
of targeting opposing nations. 
Forms of attacks include steal-
ing of information through per-
sonal accounts and databases, 
denial of service attacks and more 
destructive means.
In December 2006, NASA took 
precautions to prevent attacks 
during shuttle launches by lock-
ing emails with attachments due 
to reports that U.S. space launch 
vehicle plans were obtained by 
foreign intruders. 
In 2013, the United States was 
blamed as the cause of multiple 
attacks on Chinese websites. Th is 
accusation stemmed from Ameri-
can offi  cials blaming Chinese 
hackers for attacks on U.S. fi rms 
in feats of corporate espionage. 
Th ese so-called American attacks 
aimed to steal information from 
key Chinese industries, such as 
the Chinese Aerospace and In-
dustry Corporation. Spyware was 
found in computers of corpo-
rate leaders that held classifi ed 
information. 
Although the Chinese defense 
ministry did not specifi cally ac-
cuse the United States of support-
ing these attacks, it implicitly stat-
ed that the United States was un-
aligned with eff orts for increased 
Internet security. 
In October 2010, a new breed 
of malware known as Stuxnet 
was discovered attacking Iranian 
nuclear facilities. Th is destruc-
tive malware specifi cally tar-
geted the computer systems at 
nuclear plants in Iran, deleting 
information from the servers and 
overwriting master reboot capa-
bilities, rendering information 
permanently lost. 
Subsequent attacks that have 
been deployed since then have 
a very similar structure to that of 
Stuxnet. Shamoon was a malware 
targeting Saudi Arabia’s oil indus-
try. Saudi Arabian Oil Company’s 
systems were targeted in a simi-
lar way whereby all fi les were de-
leted and the Reboot system was 
rendered useless. 
Upon completion of its duties, 
the malware was programmed to 
display an image of a burning U.S. 
fl ag; however, a glitch rendered 
this last jab at America moot. 
Th ere was no mystery as to the 
origin of the attack; the Cutting 
Sword of Justice in Iran, a group of 
hacktivists, took responsibility for 
the assault. 
According to this leaked docu-
ment, the NSA has been working 
on creating Iran Crisis Contin-
gency Plans regularly to refl ect 
the changes in Iran’s capabilities. 
Because Iran has shown its ability 
to learn from attacks of any origin, 
such as Stuxnet from the United 
States and Flame from Israel, it 
has also developed the capability 
to defend itself from similar future 
attacks. Th e NSA is working closely 
with GCHQ and ISNU, organiza-
tions equivalent to NSA in Britain 
and Israel to create contingency 
plans. Th is constant need for 
chance in engineered attacks and 
preventative measures defi nes 
today’s cyber war.
Cellphones tracked without use of GPS
BY HASIN ISHRAQUE
SCIENCE & TECHNOLOGY EDITOR
A new study directed by re-
searchers at Stanford University 
and Rafael Ltd., an Israeli defense 
systems fi rm, has found that cell-
phones can be tracked without 
the use of GPS location services. 
Instead, this new methodology 
exploits unguarded data on the 
phone’s usage of battery pow-
er and its distance from signal 
bases. Th eir research was pub-
lished online at arxiv.org, an ex-
clusive online publication run by 
Cornell University.
Th e cellphone battery usage is 
monitored using a specialized app 
called PowerSpy. Th e application 
tracks several data points regard-
ing cellphones, but of particular 
interest is battery usage. 
Note that although PowerSpy 
tracks GPS services, the study does 
not use GPS as an element for ex-
ploitation but rather as an aid for 
collecting data. 
Th e researchers mention in the 
study that reading battery levels 
on a cellphone is rather simple.
Cellphones often do not off er this 
feature the same level of protection 
as it does GPS services because it 
is not perceived as a threat. Only 
two fi les on an Android device, as 
specifi cally denoted in the study, 
can reveal the phone’s level of 
battery usage. 
At the time of the study, the 
researchers note that there are 
179 applications available in the 
Google Play app store that have 
permission to track cellphone 
battery usage data. 
Th e power usage of a cellphone 
depends largely on its connection 
to a signal base. Th e study itself 
is based on the prior knowledge 
that an individual is expected to 
follow a travel route on a given 
set of days. Put simply, the study 
is largely fi xed on routine. As 
such, a cellphone is expected to 
have the same power fl uctuations 
based on location for those days. 
Th ese power fl uctuations may 
be caused in part by shifts in sig-
nal strength due to distance and 
exact location. 
Using an example, a location 
may have a certain level of below-
average signal strength along a 
predetermined route due to the 
presence of a monolithic obstacle, 
which partially negates cell phone 
reception. 
As the researchers stated, 
“Communication at a poor signal 
location can result in a power loss 
that is 50 percent higher than at a 
good signal location.”
However, there are usually 
several applications and widgets 
that are draining the cellphone’s 
battery simultaneously, which re-
searchers refer to as “noise.” Th is 
includes anything from music 
apps to system maintenance ser-
vices and date and time settings. 
Of course, phone calls and active 
data usage take up far more battery 
power than other capabilities. 
Nonetheless, the research 
team remarked that with a lengthy 
enough observation period, it is 
theoretically possible for a spe-
cially designed app to look through 
the noise to ascertain a phone’s 
precise location. 
In their study, the researchers 
focused on three primary facets 
of cellphone location tracking: 
the ability to distinguish between 
diff erent routine routes, tracking 
targets in real time and the abil-
ity to predict new routes. Diff er-
ent experiments were set up for 
each facet with distinct algorithms 
created and used per 
experiment.
For the route distinction experi-
ment, the researchers obtained a 
data set of 43 smartphone usage 
profi les. With four possible routes, 
the researchers achieved a success 
rate of identifi cation at 93 percent. 
Adding another three routes and 
nine profi les resulted in a 90.1 
percent rate of success.
For the tracking experiment, 
the researchers found that the lon-
ger they tracked a device, the more 
accurate their results became. 
However, this held true up to a cer-
tain threshold and was limited by 
drastic shifts in speed. 
In the fi nal prediction trial, 
the researchers set up two smart-
phones. One phone utilized sev-
eral applications during the study 
while the other had a more mod-
est complement. Th e results of 
the trial found that the phone that 
used several applications had its 
route correctly forecast a signifi -
cantly less period of time than one 
that used fewer applications, due 
to noise.
Regardless of the result, there 
are several limitations to the study. 
Th e research is reliant on routine; 
as such, there must be a certain 
long-term investment in the target 
of the application. Furthermore, 
targets cannot be tracked on the 
fl y, thus curtailing the utility value 
of this methodology with relation 
to new targets. 
In addition, due to the reli-
ance on routine, it may be dif-
fi cult for the application to con-
sider new factors. For example, 
diff erent applications that the 
tracked individual downloads 
may change the battery usage lev-
els on the cellphone and conse-
quentially change the data set that 
the algorithm of the application 
is reliant on. 
Th e authors of the study pro-
vided examples of how to defend 
against such attacks, with tactics 
including stronger permissions 
tied with battery usage data and 
more secure hardware.
A 200-year old mummifi ed 
monk was found in Mongolia late 
last month. Th is monk was fro-
zen in lotus position, a common 
Buddhist meditative pose.  
Th e body is similar to that of 
Dashi-Dorzho Itigilov, an individ-
ual of near mythical proportions. 
He is believed to have, at the age of 
75, instructed his pupils to exhume 
his body 30 years after he planned 
to enter a deep meditative state. 
Itigilov is thought to have died in 
that state. Th ese students did as 
directed and found Itigilov in the 
same condition 30 years later only 
to rebury him. Th e body was un-
earthed again in 2002, and as doc-
umented in Th e New York Times, 
it appeared to have been perfectly 
preserved.  
According to Th e Siberian 
Times, this new frozen monk is 
not dead. Buddhist theologian 
experts insist that he is actu-
ally in a deep meditative state 
known as “tukdam,” of which 
few cases have been reported. 
While this is up for debate, it has 
been documented that religion 
and spirituality may have distinct 
health benefi ts.       
A study published online by 
the scientifi c journal JAMA Psy-
chiatry discussed the relationship 
between religion, spirituality and 
an individual’s risk of depres-
sion. Th is research consisted of 
103 adults who partook in a three-
generational study that has lasted 
for more than 30 years.  A previous 
paper looked at the fi rst generation 
of test subjects. 
Th ey were divided into high risk 
and low risk for MDD (major de-
pressive disorder). Th eir children 
comprised the second genera-
tion and their grandchildren the 
third. In this study, 85 individuals 
were from the second generation 
while the rest were from the third. 
Over fi ve-year intervals, the indi-
viduals in the study self-reported 
their level of religious and spiri-
tual “importance” by answering 
survey questions. 
By the 25th year of the study, 
coinciding with the subjects’ 
most recent response, the brains 
of the subjects were measured 
using MRI. Specifi cally, the cor-
tical thickness, the thickness of 
the brain’s outer layer, was deter-
mined using the imaging. Th e re-
sults revealed that the individuals 
with results of higher importance 
exhibited signifi cantly thicker cor-
tices in the parietal and occipital 
regions of the brain than those 
who reported low importance. 
Th e parietal region is associated 
with sensory information, and 
the occipital is related to visual 
processing. 
Both of these regions are sig-
nifi cant in the fact that as opposed 
to high importance reporters, 
the cortices in individuals with 
high depression risk are thinned. 
Th ese results indicate that reli-
gion and spirituality may some-
how play a role in preventing 
major depression.  
Another study analyzed the an-
ti-infl ammatory qualities associat-
ed with adding “nature, art and re-
ligion” to one’s life. Th is research, 
published in the journal Emotion, 
centered around reports from indi-
viduals on the extent to which they 
experienced positive emotions on 
a given day. 
With this information known, 
the levels of cytokines, proteins 
that signal a greater response from 
the immune system, were evalu-
ated as well. Individuals who felt 
awe, wonder and amazement to 
a greater extent had lower lev-
els of the infl ammatory marker 
Interleukin 6. 
A large number of diseases as 
well as immune reactions signify-
ing the body fi ghting sickness are 
linked to infl ammation above av-
erage amounts and periods of in-
fl ammation. 
It may come as no shock to most 
that indulging in releases such as 
art, nature and religion would have 
positive health benefi ts, and some 
might venture to say a study was 
not necessary.  However, it is im-
portant to remind oneself to treat 
their bodies and minds with care, 
as the proof is in the research.  
While readers should not ex-
pect to achieve a state of zen like 
Itigilov is believed to have, these 
two studies are defi nitely some 
things to think about. 
Attaining a healthier state of be-
ing, however, can be done through 
allowing factors like faith, or just 
positive emotion, appreciation 
and understanding playing a cen-
tral role to daily life.
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Balloons for space tour
BY SIBELY ANAN
FEATURES EDITOR
World View, a private near-
space exploration company, re-
cently conducted a test fl ight on 
a giant balloon, which reached an 
altitude of 102,000 feet, the high-
est any parafoil has ever gone. We 
are on the cusp of recreational 
near-space travel for a small fee of 
$75,000. 
World View’s vision is to send 
voyagers into the furthest reaches 
of our atmosphere, just on the 
brink of space. Th e reach of this 
parafoil is the optimal altitude 
needed to achieve the company’s 
goals. Th ey promise a view unlike 
any other because, at an altitude 
of over 100,000 feet, the curva-
ture of the Earth is visible along 
with a dark sky enveloping the 
blue planet. 
Instead of being hurled 
through space and time, a giant 
balloon will allow passengers to 
fl oat there, off ering a more pleas-
ant and leisurely experience. Th e 
balloon is actually an aerody-
namic parachute, whose parafoil 
was provided by United Para-
chute Technologies, the company 
that will provide the parafoils for 
future trips. 
Th e entire apparatus is made 
up of three parts: the balloon, the 
parawing and the fl ight capsule. 
Th e fl ight capsule is capable of 
carrying six passengers and two 
crewmen. Th ese voyagers have a 
360-degree view. Features of the 
capsule include a refreshment bar 
and lavatory. Th e best feature yet, 
aside from an incredible journey 
that very selective people have 
been able to experience since the 
beginning of space exploration, is 
Internet access. Th is means that 
voyagers can live tweet their foray 
into near space, as well as post 
videos and photos in a testament 
to their very expensive adventure.
Th e high-altitude air balloon 
that lifts the capsule expands to 
40 million cubic feet, roughly the 
size of a football stadium. It  com-
prises high-performance polyeth-
ylene fi lm, which in the past has 
been used to launch large science 
payloads. Th e parawing allows the 
pilot to steer the ship back down 
to a landing site. It stays open dur-
ing the entirety of the fl ight so that 
it can glide down to safety at any 
given time.
When seeing our home planet 
suspended in space, astronauts 
reported a sense of overwhelming 
and inexplicable euphoria, induc-
ing a sense of cosmic connection 
to the universe that they did not 
previously have. Th is is called the 
overview eff ect. Th e overview ef-
fect is a psychological change in 
perspective induced by space 
travel and exploration.
“When you go around the Earth 
in an hour and a half, you begin to 
recognize that your identity is with 
the whole thing. And that makes 
a change,” stated Russell Schwei-
kart, a crewman from the Apollo 
9 mission. “Th e whole process 
of what you identify with begins 
to shift.” 
Schweikart is not alone in ex-
periencing this. Many astronauts 
have reported a sense of connect-
edness with the universe after 
their ventures.
Th is is the sort of revelation 
that World View would like its 
passengers to experience. Th e 
overview eff ect turns the planet 
into something that is united, 
something that is one unit that 
can be protected and secured. If 
people could see the planet and 
experience this eff ect, they would 
develop this mindset. 
World View projects that the 
balloon will begin sending voyag-
ers into space in 2016. 
Positivity and faith linked to health 
Over ﬁ ve-year intervals, 
the individuals in the study 
self-reported their level 
of religious and spiritual 
“importance” by answering 
survey questions.
RALPH SCHNEIDER
MARCH 9, 2015 THE TICKER SPORTS I PAGE 17
CONTINUED FROM FRONT PAGE
Lau fi nished second in the 200 
freestyle and the 100 backstroke. 
Meza was the other freshman to 
be named an All-Star, and he fi n-
ished in third place in the 100 but-
terfl y and second place in the 200 
butterfl y. Meza also joined fellow 
freshman Lubrino with captains 
Lau and Hla in a half-upperclass-
men and half-freshmen relay to 
fi nish in second place in the 400 
medley relay.
Sally Lim, Daniela Giraldo, 
Rose Lee, Daniela Marquez, Adri-
anna Martinez and Safi ya Ser-
geant were each named All-Stars 
for the women’s team, and Yulia 
Lavrentieva was named to the all-
sportsmanship team. Lim and Lee 
fi nished fi rst in the 400 I.M. and 
the 100 backstroke, respectively, at 
the CUNYAC fi nals. 
Lim also placed second in the 
500 freestyle and led her 200 med-
ley relay to a second-place fi n-
ish behind the College of Staten 
Island. Lim was the athlete of the 
month for February. 
In the 200 freestyle, Giraldo 
and Lee fi nished second and third 
in the event. Giraldo and Marquez 
were the only sophomores on the 
team to be named All-Stars and 
were also part of the 4x200 free-
style that fi nished in fi rst place. 
Sergeant fi nished fi fth in the fast-
est race of the championships, the 
50 freestyle. 
Head coach Charles Lampasso 
won the CUNYAC men’s Coach 
of the Year award for the fourth 
time in his career after he led the 
Bearcats to an undefeated regular 
season record and a second place 
fi nish in the CUNYAC fi nals. 
Lampasso is in his eighth year 
as the director of aquatics and 
head coach for both men’s and 
women’s swimming teams at Ba-
ruch, and he has led the women’s 
team to fi ve CUNYAC champion-
ships and the men’s team to three.
BARUCH SPORTS INFORMATION
After ﬁ nishing in second place at the CUNYAC Finals, ﬁ ve members of Baruch’s men’s swimming and diving team were named 
All-Stars while three members, including head coach Charles Lampasso, earned three major CUNYAC awards.
Baruch teems with All-Star swimmers
Sports
Bearcats boast 10-5 record despite dropping last two matches
BY PAUL JOH
STAFF WRITER 
Th is season, the Baruch Col-
lege men’s volleyball team has 
been struggling against non-CU-
NYAC teams; the Bearcats are cur-
rently 4-4 against teams outside of 
their conference. Since their win 
against the Lehman Lightning, the 
Bearcats have gone 1-2 in their 
last three games. Th e Bearcats 
only victory came against Vassar 
College at home in the Athletic 
and Recreation Center. Th ey de-
feated Vassar in three long sets 
28-26, 25-22, 25-21, for their fi fth 
consecutive victory.
However, their winning streak 
ended after they went 0-2 at the 
Rutgers-Newark Tri-Match. Th e 
Bearcats lost back-to-back road 
games against the No. 2 Stevens 
Institute of Technology Ducks 
and the Rutgers-Newark Scarlet 
Raiders. Th e Ducks shut down the 
Bearcats off ense and took the victo-
ry in three sets 25-17, 25-21, 25-15. 
In the second match of the double-
header, the Bearcats and the Scar-
let Raiders each took a set to start 
the match. Th e Scarlet Raiders took 
the opening round 25-22, and the 
Bearcats responded by taking the 
next one 25-23. Th e Scarlet Raiders 
outplayed the Bearcats in the next 
two sets and handed the Bearcats 
their second loss of the day.
Brady Ambro led the way for 
the Bearcats in the win over Vas-
sar with 10 kills and 11 digs. Ambro 
also added two blocks in the fi rst 
set during a crucial match point 
and also on the fi nal play of the 
set to help the Bearcats overcome 
a late surge by Vassar. Ambro fi n-
ished the game with three blocks. 
In the fi rst set, both teams went 
back and forth on off ense, and the 
lead changed six times. 
Brian Coniglio led the team in 
assists with 17; Scott Standring was 
right behind him with 11. Baruch 
and Vassar played aggressively on 
defense and had six team blocks 
apiece. Despite a poor off ense in 
the third set, the Bearcats held 
Vassar to a low hitting percentage 
throughout the game to seal the 
victory. Zechariah Lee had 35 as-
sists for the visitors. In their follow-
ing matchup against the Ducks, the 
Bearcats were unable to get things 
rolling off ensively and did not do 
much better defensively. Th e Ducks 
held the Bearcats to a .085 hit-
ting percentage in the game while 
hitting .264 themselves. 
Th e Ducks also edged the 
Bearcats in kills 39-24 and in as-
sists 35-22. In the second set, the 
Bearcats hit .200 and got off  to an 
early 2-0 start, but the Ducks de-
fense was too much for them to 
handle the rest of the way. Th e 
Bearcats came within three points 
late in the set but were unable to 
take the set after two costly service 
errors from Yanni Malo and Am-
bro. Ambro struggled in the game 
and fi nished with only three kills 
and six digs while hitting a poor 
-.231 hitting percentage. 
Chris Kaimis led the Bearcats 
with eight kills and 10 digs in the 
losing eff ort. Malo and Nick Smith 
combined for 10 kills and six 
blocks. Standring provided oppor-
tunities on the Bearcats’ off ensive 
end with 15 assists. Tim Ferriter led 
the opposing team with 14 kills and 
three blocks.
Later in the afternoon, the 
Bearcats played the Scarlet Raiders 
for their second game of the day. 
Th e game started off  intense, but in 
the end, the Bearcats cooled down 
and the Scarlet Raiders ran away 
with the victory. Th e Bearcats and 
the Scarlet Raiders had 12 and 13 
kills, respectively, in the fi rst set. 
Th e Bearcats started 6-1, but the 
Scarlet Raiders went on a 6-0 run 
midway through the set to take a 
19-17 lead. Man Wai Choi helped 
the Bearcats bring it within two 
points, but Travis Mintzer had a kill 
on the fi nal play to help the Scarlet 
Raiders take over the Bearcats. 
In the second set, the game was 
tied 13 times and the lead changed 
fi ve times. Th e game came down 
to a service error by the Scarlet 
Raiders and a kill by Malo for the 
Bearcats to take the narrow victory. 
In the third set, the Scarlet Raiders 
went on two 5-0 runs to bury the 
Bearcats away. Th e Scarlet Raid-
ers took the set with a dominat-
ing score of 25-13. In the fi nal set, 
Mintzer fi nished the Bearcats off 
with a kill on the fi nal play, and the 
Bearcats lost their second consecu-
tive game. Smith led the Bearcats 
with 13 kills and two blocks. Ambro 
and Malo combined for 22 kills and 
12 blocks. 
With half of the season already 
over, the men’s volleyball team 
has an overall record of 10-5 and is 
currently second in the standings. 
Th ey trail the Hunter Hawks by one 
game and are looking good as they 
approach the next half of their sea-
son. Th e Bearcats have been suc-
cessful against intra-conference 
rivals but must fi nd an answer for 
the non-CUNYAC teams.
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Junior setter Scott Standring (#10) has been a crucial part of the Bearcats’ attack as he has tallied six 30+ assist games on the 
season already. Standring has routinely set up his teammates for timely kills. 
Th e topic of performance-
enhancing drugs has stigmatized 
baseball players for the past 20 
years, but MLB has a history of drug 
abuse dating back to the 1960s. 
Amphetamine pills, or “greenies,” 
were distributed throughout club-
houses to give fatigued players, in-
cluding the legendary Willie Mays, 
a boost of energy and to shorten 
their recovery time. Although not 
illegal, under normal circum-
stances, a doctor must prescribe 
it. Athletes are rarely considered 
normal patients. 
Pressure to perform from team-
mates, management, family mem-
bers and fans can coerce players 
into doing whatever it takes to get 
onto the fi eld. Sometimes, the ath-
lete desires a respite from the grind 
of professionalism. Unfortunately, 
many turn to recreational drugs to 
simulate the euphoria of stepping 
onto the fi eld. 
One of baseball’s most recent 
and notable examples of addic-
tion is Josh Hamilton. From being 
the no. 1 overall pick in the 1999 
MLB draft to suspensions for co-
caine and alcohol abuse to win-
ning the American League’s Most 
Valuable Player award in 2010, his 
career has been lauded as a story of 
redemption. 
His most recent relapse, report-
ed by the New York Daily News on 
Feb. 25th, serves as a grim remind-
er of the grip addiction can have on 
someone. 
Hamilton began his career with 
the Tampa Bay Devil Rays orga-
nization, excelling through their 
minor league system and being se-
lected for the 2000 All-Star Futures 
game, where top-pro prospects put 
their talent on display. 
Th e following year, his par-
ents, who had quit their jobs so 
they could follow alongside him 
through his budding career, were 
involved in a car accident and went 
home to North Carolina to recover. 
Hamilton, a passenger in the car, 
sustained back injuries and stayed 
with the Rays affi  liate in Orlando 
to receive treatment, leaving the 
20-year-old millionaire without 
proper guidance.
“My fi rst drink—my fi rst drink 
ever—was at a strip club down 
there, with the tattoo guys,” Ham-
ilton said in a 2007 interview with 
the Washington Post. “Pretty soon, 
I started using. First the powder. 
Th en crack. I was 20. I wasn’t play-
ing. I was hurt. My parents left and 
went back home. I was by myself 
for the fi rst time.” 
Bradenton, Florida, is where 
Hamilton fi rst lost himself. He 
stalked around a tattoo parlor on 
his free time, brandishing his newly 
inked body around clubs while he 
dove into his wildest inhibitions. 
Stuck in a vicious cycle between 
rehab and relapse, and subse-
quent suspensions from baseball 
after failed drug tests from 2001 
to 2003, Hamilton gave up on his 
lifelong dream and returned to his 
parents’ home.
It is in Raleigh, North Carolina, 
where he met his eventual wife 
Katie, and father-in-law Michael 
Chadwick, who helped Hamilton 
battle his demons. Even so, in 2005, 
while his daughter was being born, 
Hamilton was out getting drugs. 
One month later, he vowed to clean 
up and return to baseball.
His journey back started in a 
Christian baseball academy called 
Winning Inning, where owner Roy 
Silver allowed Hamilton to use his 
facilities to get into playing shape 
after performing custodial duties. 
He wowed the attendees when 
he fl ashed his prowess, which he 
retained even after years of de-
stroying his body. After months of 
sobriety and some organizational 
trades, Hamilton made his MLB 
debut with the Cincinnati Reds in 
2007 to a standing ovation. Th at 
alone could have been the grand 
fi nale to his story. 
After being voted to the 2008 
All-Star game as a member of the 
Texas Rangers, he put on a fi re-
works show for the fans in the 
Bronx. In the fi nal year of the old 
Yankee Stadium, Hamilton hit a 
record-28 moon shots in the fi rst 
round of Home Run Derby. Smash-
ing 500-foot bombs with ease, he 
littered the stands with baseballs 
and, with each oohs and ahs of 
the crowd, cemented his place in 
history. Yet, he could not escape 
his addiction.
Photos of Hamilton in a bar par-
tying with the staff  in a bar surfaced 
in 2009, and he admitted to relaps-
ing. Leaning on the Rangers orga-
nization and faith to persevere, he 
led his team to consecutive World 
Series appearances in 2010, win-
ning the American League MVP 
that season and in 2011 but fell 
short on both occasions. Hamilton 
once again relapsed in 2012, which 
ended up being his fi nal year with 
the Rangers. 
Signing a new fi ve-year, $125 
million contract with the Los An-
geles Angels was meant to be the 
culmination of Hamilton’s road 
to redemption. But, a new team 
meant the loss of his support group 
in Texas. Th e big money elevated 
expectations of the fi ve-time All- 
Star. His production diminished 
due to an aging, tormented body. 
Many pundits believe he will never 
regain his MVP status. An injured 
shoulder led to Hamilton entering 
a rehabilitation center away from 
the team in Texas, which may have 
brought on his most recent slip 
into drugs.
Hamilton called MLB offi  cials 
and confessed to relapsing a few 
weeks ago and is awaiting news of 
what suspension he will face. His 
life and career have been marred 
by substance abuse, and what was 
once a saga of atonement may now 
be deemed a cautionary tale.
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Major League Baseball may have 
lost some of its appeal, stripped of 
its essence by steroids and perfor-
mance-enhancing drugs. However, 
Little League Baseball is still a plat-
form for kids to enjoy the game at 
its purest form. Th e world was ini-
tially buzzing about Mo’ne Davis, 
the 11-year-old pitcher from Phila-
delphia who also became the fi rst 
Little League player to appear on 
the cover of Sports Illustrated. 
But just like that, the focus shift-
ed to Jackie Robinson West, a team 
from Southside, Chicago. Th ey be-
came the fi rst team from Chicago 
since North Roseland in 1967 to 
qualify for the championship game 
and fourth from Illinois, seeking to 
do what no team from the state has 
ever done—win it all.
Th ey defeated Nevada 7-5 to 
win the U.S. championship por-
tion of the series, a team they had 
previously lost to, 13-2, 11 days be-
fore their rematch to get to the big 
dance. Th ey were well-aware and 
well-motivated to avoid a repeat. 
First baseman and pitcher Trey 
Homdras, who hit a two-run home 
run in the game, made it clear that 
neither he nor the team wanted 
to lose. “I don’t like losing, it’s like 
a girl dumping you and going to 
your best friend, it really hurt,” 
he said. 
Th e team advanced to face 
Seoul, South Korea, who they 
would later defeat in the champi-
onship game, shocking the world 
in the process.
Sounds like a storybook end-
ing, right? Th e only problem is that 
this team was stripped of their title 
and forced to forfeit games by Little 
League International. Coach Dar-
old Butler was suspended, Illinois 
administrator of District 4 Michael 
Kelly has been removed from his 
position along with the team presi-
dent and treasurer, Anne and Bill 
Haley, in early February. 
Th e team had knowingly con-
tained players who were geograph-
ically ineligible to play for the team 
by using a false boundary map. It 
is believed that JRW would go to 
other Little League districts in Chi-
cago and choose players for their 
team in order to strengthen their 
own team. Th is information regard-
ing the falsifi ed geographical map 
to make geographically ineligible 
players eligible was because of a 
whistleblower, Chris Janes. 
Janes, a 39-year-old Little 
League coach from Evergreen, a 
team in Cook County, Illinois, was 
recently arrested on March 3. He 
is currently facing charges for dis-
orderly conduct, disobeying arrest 
and municipal ordinance violation 
for public intoxication along with a 
list of other charges.
Th is is not the fi rst time a Little 
League team has faced a similar 
punishment for the same violation. 
In 1992, a team from the Philip-
pines was stripped of their title for 
essentially the same reasoning, 
and in 2001, a team from the Bronx 
was forced to forfeit games after 
it was revealed that their pitch-
er, Danny Almonte, was too old 
to participate.
Th e Rev. Jesse Jackson recently 
entered the scene and has made 
the entire dilemma seem like a race 
issue when in fact it is not. “Th is is 
persecution, this is not right,” said 
Jackson. “It is unnecessary and it is 
not fair.”  
Venisa Green, the mother 
of JRW catcher Brandon Green 
echoed that belief; “It is amazing 
to me that even African-Americans 
exceed the expectations, that there 
is always going to be fault.” 
Regardless of Janes’ motivation 
for whistleblowing, the reality of 
the situation is that JRW had an un-
fair advantage in the tournament. 
Jackson may be sending the wrong 
message by holding a rally for the 
kids and press conferences, which 
only encourages the belief that it is 
okay to bend the rules if it pays off  
in the end.
“We won the game 7-5 with a 
double play, there is nothing else 
I can say,” said Marquis Jackson, 
the team’s second basemen. Th is 
may be true because that team was 
clearly very good, but the “we” is 
a collection of players who were 
not supposed to be on the same 
team. Unfortunately, in sports, 
there are a set of rules to maintain 
an even playing fi eld; nobody likes 
a cheater. 
“Quite honestly we had to do 
this, we had no choice,” said Ste-
phen Keener, CEO and President 
of Little League International. “We 
had no choice but to maintain the 
integrity of the Little League pro-
gram, as painful as this is, it’s a 
necessary outcome from what we 
fi nally have been able to confi rm.” 
Even though you can try to erase 
the accomplishment on paper, the 
fact of the matter is the world wit-
nessed this team from Chicago go 
on to do something special, and 
their feat will forever be embedded 
into the public’s memory. Th e win 
is tainted, but what it meant to that 
city and those kids will remain.
Ineligible players stir controversy over Little League World Series
WWW.WALLDESKHD.COM/
After his relapse in 2012 with the Texas Rangers, Josh Hamilton is unfortunately struggling with substance abuse again. Once 
lauded as one of the best hitters of his generation, Hamilton is now nothing more but a husk of what he once was. 
Addiction rears its ugly head in Josh Hamilton’s life once more
OMER SEMAN
Though many believe Chris Janes’ (left) act of whistleblowing was just, others, such as Jesse Jackson (top right), believe his choice 
was fueled by his own sense of racism, and in turn, he ruined the life of all those children like Brandon Green (bottom right).
WWW.CHICAGOTRIBUNE.COM WWW.CHICAGO.SUNTIMES.COM
WWW.THEBLAZE.COM
AARON FERRER
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Derrick Rose’s latest injury cripples Bulls’ playoff aspirations
BY AARON FERRER
CONTRIBUTING WRITER
Back to square one. He only 
missed six games his fi rst three 
seasons, and now he cannot catch 
a break. Th e latest knee injury in 
the Derrick Rose saga is expected 
to sideline him for four to six weeks 
after surgery to his meniscus in his 
right knee, which he has already 
injured twice before between 2012 
and 2014. 
Th is is not one of those Sam 
Bowie or other high draft pick 
busts where people always won-
der what could have been. Th is 
is a player who, after he went no. 
1 overall in 2008, tied the NBA 
playoff  record for most points by 
a rookie in his playoff  debut with 
36, tying Kareem Abdul-Jabbar, 
and even won the Most Valu-
able Player award in 2011 among 
other accomplishments. 
Th is story is more exhausting 
than a player who is simply a bust 
because the world has already seen 
how great he could be, averaging 
a career-best 25 points per game 
with almost eight assists per game 
in his last full season in 2011. Be-
fore his latest setback, he averaged 
18.4 PPG and fi ve APG while on a 
minutes restriction as he continued 
to work his way back.
Should the Bulls just let him go 
and cut their losses? Short answer: 
no. However, the Bulls have made 
the playoff s every year despite Rose 
not playing. Th is is not to suggest 
the Bulls cannot win a champi-
onship without him. It seems al-
most ridiculous to say, but many 
wonder if they could trade him 
next season for a packaged deal 
to propel them into a position to 
win a championship. 
Although he is expected to be 
back before the end of the season, 
just in time for the playoff s, how 
comfortable is he going to be? Th e 
problem lies with whether or not 
the fans and the organization like 
the idea of Rose more than his ac-
tual productivity, which has been 
spotty to say the least.
Is it unfair to question how bad 
he wants to win? No, but it is fair to 
question how much of himself he is 
willing to put on the line to win. Th e 
26-year-old Rose probably said one 
of the most controversial things in 
regards to his reasoning for sitting 
out games, despite being cleared 
for some of those games. 
During a post-practice interview 
Rose said, “I’m thinking about long 
term, I’m thinking about after I’m 
done with basketball. Having grad-
uations to go to, having meetings 
to go to, I don’t want to be in my 
meetings all sore or be at my son’s 
graduation all sore just because of 
something I did in the past, I’m just 
learning and being smart.” 
Just because someone makes 
millions of dollars does not mean 
they should be exempt from com-
plaining, but knee soreness is a 
small price to pay to play a game 
for his hometown Chicago Bulls. 
More kids do not make it in the 
NBA than those that do, so the fact 
that somebody who has basically 
missed almost as many games as 
he has played is worried about 
some soreness is obviously going to 
rub people the wrong way.
Maybe Rose is too comfortable 
since he is the hometown kid, and 
the Bulls organization is partially 
to blame. Th ey have not made 
Rose feel as if he is expendable. 
Maybe he needs to be reminded 
that production determines how 
valuable a player is to a franchise. 
Th e Bulls need Rose to be healthy 
to advance in the playoff s, but he 
must understand that needing 
to wait until he is fully healthy to 
play is doing his team a disservice. 
Bulls head coach Tom Th ibodeau 
himself said, “He needs to 
just go.”
Credit to Rose for playing this 
season, appearing and starting 
in 46 games. He even showed the 
league some of that explosiveness 
he was known for. He was once 
considered the best point guard in 
the game, but with guys like Russell 
Westbrook, Kyrie Irving, Kyle Lowry 
and savvy veterans like Chris Paul 
and Tony Parker, it is hard to de-
fi nitively say he is the best anymore 
even when he is healthy.
Th e city of Chicago has not had 
an NBA championship since Mi-
chael Jordan retired and is yearn-
ing for another. Th e reality is that 
this organization has been me-
diocre since Jordan left and before 
Rose arrived. Th e Bulls made three 
playoff  appearances in 10 seasons, 
only two of those with winning re-
cords after their sixth and fi nal ring 
during the 1997-98 season. Rose 
was the next big thing; he was their 
guy, the hometown kid, and even 
helped them to their fi rst fi rst-place 
fi nish during the 2010-11 season 
since that banner year. 
Th e fi rst three years were great, 
and although the team has been 
able to hold steady and still make 
the playoff s every year, they do 
not have their most important 
player. Th e only thing Bulls fans 
can wonder about is whether or 
not the hometown kid who cannot 
stay on the hardwood can still take 
them to the  NBA Finals like they 
once believed.
WWW.NBAINFO.COM
After tearing his medial meniscus in his right knee, the same knee where he has had two previous operations, Derrick Rose will be 
on the sidelines for four to six weeks. Chicago seems to be doing well without him as they are currently in second place in the East.
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FOCUS 2
Would you like some guidance on selecting your major? Then maybe Focus 2 can help you to decide. 
Focus 2 is an online software that helps students to select a suitable major to eﬀ ectively plan their careers. The 
system uses a career and education decision-making model to guide users through self-assessments that help to 
determine majors that match their interests, skills, values and personality. 
All Baruch College undergraduate students have access to Focus 2 through Starr Search. Simply visit the 
SCDC’s website, log in to your Starr Search account, and you will ﬁ nd links to Focus 2 on your home page. If you 
need additional help with using Focus 2, attend SCDC’s “Finding Your Focus – A Walk Through of the Focus 2 On-
line Career and Education Planning System” workshop.
A great way to network is to utilize informational interviewing. Th is is when you meet with a 
professional at a company you are interested in and ask them for information about their role and 
the company. At the end, you may ask to keep in touch regarding future job opportunities.
@BaruchSCDC
Baruch College Starr Career Development Center
baruch.cuny.edu/careers
blogs.baruch.cuny.edu/scdc/
blogs.baruch.cuny.edu/starrlights/
COVER LETTERS AND OTHER BUSINESS CORRESPONDENCE
March 9 I 1-2:30 p.m. I VC 2-190
Learn how to develop a professional, marketable cover letter that will 
get you an interview. Form and content will be covered.
FINANCE 101
March 10 I 3-4:30 p.m. I VC 2-190
Get a deeper look at careers in ﬁ nance and learn tips on what to expect 
when conducting a job search for these careers.
LINKEDIN 101: LINKEDIN PROFILE DEVELOPMENT
March 11 I 1-2:30 p.m. I VC 2-190
Did you know there are over 70,000 Baruch alumni on LinkedIn? Come 
learn how to maximize your proﬁ le for job searching and networking.
ONCAMPUS RECRUITING
March 12 I 5-6:30 p.m. I VC 2-190
Juniors and seniors, get a jump-start on your careers. Students must 
attend an OCR workshop to qualify for on-campus recruiting.
For a full listing of events and to RSVP, go to Starr Search.
*Oﬀ -campus event
For full list, visit www.baruch.cuny.edu/calendar
Proper Business Attire for Interviews
THEME: The 1970s
ACROSS
1. Libra symbol
6. Weep convulsively
9. Under-dress garment
13. Knucklehead
14. *Some Watergate 
burglars had worked for it
15. On the rocks
16. *”Fear of Flying” author, 
given name
17. *”___ My Children”
18. Gossipmonger’s 
information
19. *iPod predecessor, 
debuted in Japan in ‘79
21. *Its fall ushered the end 
of Vietnam War
23. Snakelike reef dweller
24. You can’t have this and 
eat it too?
25. Business school reward
28. Tibetan teacher
30. #20 Down, to 
Shakespeare
35. Miner’s bounty, pl.
37. Measles symptom
39. Dictation taker
40. Signal receiver
41. *Punk rock, e.g.
43. “I’m ____ you!”
44. Kindle content
46. ____ lamp
47. *Travolta and Newton-
SCHOOL OPERATIONS INTERNSHIP
Success Academy Charter 
Schools ranks in the top 1 percent 
in math and top 3 percent in read-
ing among all New York schools. 
In  addition, 100 percent of all 
scholars  passed the 2014 science 
exam. We provide an exploration-
driven curriculum focused on the 
whole child. Chess, art and other 
specialized subjects bring excite-
ment to the school day and foster 
a lifelong love of learning. 
Speciﬁ c responsibilities vary 
with school and include inven-
tory management, preparing 
school opening documentation 
and plans, supporting scholar 
ﬁ le and database management, 
assisting with current classroom 
pack-up and set-up, and shad-
owing various school operations 
team members to learn and assist 
with various day-to-day tasks. 
This is a full-time, paid intern-
ship opportunity requiring a min-
imum 10-week commitment and 
a mandatory start date of June 1, 
2015. In addition, all hired interns 
must be present for the ﬁ rst full 
week of the internship from June 
1 to June 5 for training.
To learn more and apply, log in 
to Starr Search (Job ID # 73179).
Success Charter Network (Paid)
John, e.g.
48. Historically, they were 
sent to colonies
50. Sacred Hindu writings
52. *Martial artist
53. Ambience
55. Genetic initials
57. Like a bikini?
60. *Type of men’s suit
64. The present
65. Calendar square
67. Forty-niner, e.g.
68. Arabian chieftain
69. “But I heard him exclaim, 
___ he drove out of sight...”
70. Plug-in
71. Something necessary 
but lacking
72. Hi-___
73. Film director Sergio
DOWN
1. Old World duck
2. Countess of Grantham, 
“Downton Abbey”
3. Seed coat
4. English philosopher John
5. Canine’s coat
6. *First clinical CT- or Cat-
____ in ‘71
7. *Subject of 1970s crisis
8. Model-building wood
9. Like a bug in a rug
10. Stretched ride
11. Clickable picture
12. For every
15. Bay windows
20. Eye opener
22. *Arthur Herbert 
Fonzarelli, ___ “The Fonz”
24. Source of tapioca and a 
staple in the tropics
25. *Cheryl Tiegs or Beverly 
Johnson, e.g.
26. Palm grease
27. Famous fabulist
29. Sledgehammer
31. At the summit of
32. Of the kidneys
33. Undo laces
34. *She had a hit TV sitcom
36. Old Woman’s home
38. Bee home
42. Military group
45. *Kramer’s opponent
49. Small amount of liquid 
food
51. *”______ House”
54. Actress Winona
56. Out of the way
57. Not all
58. Capped joint
59. Like a decorated cake
60. Cleaning cabinet supplies
61. Backward arrow 
command
62. Seabiscuit control
63. European sea eagle
64. A Bobbsey twin
66. Present plural of “be”
CROSSWORD SOLUTION:
ISSUE 5
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ITALIAN JEWS IN CONTEXT: RELATIONS, EXCHANGES, NETWORKS*
10 a.m. | CUNY Graduate Center, Room C202 | Free
AARON SILBERMAN SERIES PRESENTS SARA DAVIS BUECHNER
7:30-9:30 p.m. | VC, Engelman Recital Hall | Free | Limited seating
MON
9
DON’T BE A FOOL
12:40-2:20 p.m. | VC 10-170 | Free
EARLY EXPERIMENTS IN CORPORATE SOCIAL RESPONSIBILITY
6:30-9 p.m. | 151 E. 25th St., Rooms 750 and 760 | Free
TUES
10
COWORKING AT THE FIELD CENTER FOR ENTREPRENEURSHIP
5-8 p.m. | VC 2-140 | Free
INFORMATION SESSION  GRADUATE PROGRAMS AT SPA
6-7:30 p.m. | VC 14-270 | Free | Registration required
WED
11
WHOSE AM I?
Noon-2:30 p.m. | VC, Engelman Recital Hall | Free | Registration required
OUTSIDE THE BIG 4
12:40-2:20 p.m. | VC 5-165 | Free
THURS
12
BARUCH MODEL U.N. CONFERENCE
8 a.m.-5 p.m. | VC, Multipurpose Room (1-107 to 1-111) | Free
BUSINESS INVESTMENTS PART 1
6:20-10 p.m. | VC 3-210 | Free
FRI
13
SOFTBALL: BARUCH COLLEGE VS. ST. JOSEPH’S COLLEGE*
Noon | Randall’s Island, Field 12 | Free
NEW YORK ATATTURK CHORUS IN CONCERT: DUNDEN BUGUNE
8-10 p.m. | VC, BPAC | $25 | Advance purchase suggested
SAT
14
CENTER FOR JEWISH STUDIES AND CERRU PRESENT “WADJDA”*
2-4 p.m. | Queens College, Room 230 | Free
MOSCOW FESTIVAL BALLET: ROMEO AND JULIET*
4-6 p.m. | Lehman College | $25/$40/$45 | Advance purchase suggested
SUN
15
In Focus
TIP OF THE WEEK
Internship Cafe Peer Corner
Upcoming Events
Baruch Weekly
JOEY ALLGOOD | WWW.REALWEIRDART.COMStuff, I think
Career Spotlight
By Mahir Khan
Peer for Career
During interviews, it is crucial to 
dress the part; your ﬁ rst impression 
may just land you that job. 
For men, formal attire is a single-
breasted suit in gray, navy or black 
with sleeves extended to the wrist 
bone and matching pants that usu-
ally come with the suit. Your shirt 
should be long-sleeved with a half 
or an inch of cuﬀ  showing. Formal 
attire should always be comple-
mented with a matching tie knotted 
accordingly.
For women, a conservative dark-
colored suit blazer is appropriate, 
and sleeves should extend to the 
wrist bone. The skirt should match 
the blazer and should be knee-
length with a modest slit. The shirt 
should be business-style or button-
down with a conservative neckline. 
Tailored slacks are acceptable as 
well and should match the blazer.
The Starr Career Development 
Center is holding its annual Suit 
Up for Success Event on Tuesday, 
March 31, from 12:30 p.m. to 4:30 
p.m., where we will be selling for-
mal attire at very aﬀ ordable prices. 
All money raised from this event 
will be donated to Baruch’s Relay 
for Life. We look forward to seeing 
you then. 
